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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVERNVENT HRANGBANA COLLEGE

Name of the head of the Institution

Lal rochuanga Pachuau

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0389- 2306540

Mobile no.

9436141248

Registered Email

i gacghbc@nmai | . com

Alternate Email

hr angbanacol | ege2014@mai | . com

Address Govt. Hrangbana Col | ege, Channari
City/Town Ai zaw

State/UT M zoram

Pincode 796007

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Lal bi akzual i

Phone no/Alternate Phone no.

03892306540

Mobile no.

9436197946

Registered Email

i gacghbc@nai | . com

Alternate Email

bezet pachuau@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ghbc. edu. i n/ page/ agar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://ghbc. edu. i n/ page/ acadeni c-

cal endar
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To

1 B++ 80. 15 2006 21- May- 2006 20- May- 2011

2 A 3. 06 2011 16- Sep- 2011 15- Sep- 2016

3 B++ 2.76 2018 26- Sep- 2018 25- Sep- 2023
6. Date of Establishment of IQAC 10- Jan- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

A Prof essi onal

14- Jan- 2020



https://ghbc.edu.in/page/aqar
https://ghbc.edu.in/page/academic-calendar
https://ghbc.edu.in/page/academic-calendar

Devel opnent Programe for 1

facul ty and non-teaching

staf f was organized with

resource person being Pu

P.C Ral liana, Dy.

Director, ATI.

Academ ¢ and 01- Jul - 2019 145

Administrative Audit is 365

done internally

Regul ar neeting of | QAC 12-Jul - 2019 20
4

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nment of Wat er shed Rur al 2020 100000
Educati on Devel opnent Devel opnent 30
Programe Depart nent,
Govt. of
M zoram
Depart nment of EDS- MEDMOC Depart of 2020 800000
Commer ce Pl anni ng and 365
Pr ogr amme
| mpl enent ati on,
Govt. of
M zoram
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikdqc0xVWHhrU1RVZVA4SWU2aXYyaWc9PSIsInZhbHVlIjoibXQ4RklHNUk0ck1MZWE5bUhrTW9NbVRzaVNSZnBKUUNuUjV1MDd1Z0w5cHRtbDJxbE9CaU9zRDFUUGE1MzFvVnJPaUtxSFVEUVpKS2tWYlYvM3hqSGQ4Ukg2bDZwOW1sTVNyNXhmR2lIOHc9IiwibWFjIjoiYjBlZmQ4MDIyOWM1ODQ2ZjQ1YzMyNjQ4NDNiMWJlNTYxY2Y2OWUzOGNkODMxNzUzNjA3NTQxY2E3ZDcwZjVjZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik03TnJxSytmZTdjVkhwNUZQcmlpSFE9PSIsInZhbHVlIjoicGtMUDlzaFh1VGVrZEQ4Q3U2SnM1L3g1SS9wYlR0Y0lwcUVqcEVvVzc0QUVJNDhsYXJSODljZlA5RHdlc0lJdyIsIm1hYyI6IjQ4ZGYxODU0MmY1MDJkZmQ4OTU5M2U5MmZhMDFmYjczMmFiNzJiM2VhZDE1NTU2YTY4ZTU4MjA2YzljMzg2ZTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFmdWV5WXh1Ym5oSnFmV2ZLcldDVVE9PSIsInZhbHVlIjoiUmUrUmpHVmVja3E1dmdpcXo0WFVWVUtua2RTZzNycUxSL3RwRlQ3OGxBUXEwbVFjdnVwY1hwQkp0ckNoTXh1ZE1Ec082eERLTVF3L2dvLzdaNnRyZ1E9PSIsIm1hYyI6IjM1MDg4ZWY5Njc1ZmJiYmE1ZjM5MjAyYjYxYjRhMjM5NDUzMTIyOWZhNGRhNGEyZjY2YTdlNzA1MzY4NTE3YjYiLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Initiated and Prepared Academ c and Activity Cal endar Preparation, inplenmentation
and revi ew of the action plan of the college. Devel oped and initiated a tinmebound
pl an of action for each departnent to undertake various course enrichnment
progranmmes, special lectures, field trips, industrial visits etc. Docunmentation
of various activities of the college. Reviewed, revised, initiated and gui ded
quality related activities to the various conmttees.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Initiatives to open P. G Courses in Al'l necessary actions and initiatives
Conmer ce, Psychol ogy and Econonics in has been undertaken to introduce PG
CGovt. Hrangbana Col | ege. courses Certain matters/conditions are

yet to be resol ved between the
governnent and the M zoram University.

Pronotion of quality culture across all |The | QAC of Govt. Hrangbana Col | ege,
the state. being the first to be assessed in the
revi sed system has been fortunate to be
in a position to provide assistance and
gui de the other colleges for the NAAC

assessnent .
Pronmotion of research based | earning Various activities regarding research
and organi sation of seni nars, based | earni ng has been organi sed and
wor kshops, synposi um etc. attended by students as well as
teachers.

Ext ensi on and enrichnment of |ibrary and [Purchased new books, periodicals,
| aboratories ref erence books , journals and
equi prent .

| mprove student support programres and |Parents-Teachers Meeting for all

to strengthen the nmentoring system departnents were organi sed. Mentoring
of students through allocation of
mentors for academnm c, personal and
artistic skill devel opnents.

Pronmotion and nurturing of the culture |Recognition and felicitation for

of academ c excel |l ence. academ c excel l ence through the

di stribution of Certificate of

Appreci ation and Cash Incentives to
Uni versity toppers, Distinctions and
First Division holders in the Freshers
Soci al Functions

Organi se conpetitions for students to Partici pated and conpeted in a nunber
i mprove their skills in organising, of events at the inter-college

team bui | di ng, creative thinking and uni versity, state and national |evels
i nt erpersonal rel ationships.

Invite em nent professors and experts A series of lectures were organi sed by
for special lectures on various fields |the various departnents, commttees and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktteUREcHd6YkFwb3Rqcmszb25FNVE9PSIsInZhbHVlIjoiQ2Jjd0tlOHFDQzhWaktqclJuRkVZbEpGQVovYzNOU1JEVnpjSHIvdVd3OVk2djI5d29WVW16RlViOGVKR01PY2NESzZING5NdDc4WnBZdFl1ZWsrM3c9PSIsIm1hYyI6IjQ4YmY1ZTZiYzRhZjI5NDczZGQ5MDkzZDJiOTZhYjhiOTIwNzhiMWQ4M2ZjYTc4YzQ3ZDgyODRhMmVmNWJkYjMiLCJ0YWciOiIifQ==

of know edge.

the college as a well.

Promotion of extra-curricul ar/ Co-
curricular activities for
I'ifeskills/personality devel opnment,
enpl oyability, conpetitively

enabl enent, and entrepreneuri al
devel opnent .

| QAC has al so introduced the Extra-
curricular/Co-curricular activities to
be allotted specific tine period so as
not to disturb the regular classes, and
to encourage such activities anpongst
the students as well. The tine has been
utilised to undertake special |ectures,
educational /i ndustrial visits,

practical learning, projects and the
Personal ity Devel opnent Progranme(PDP).
Al so, the tine could be utilised for
the various clubs to practice and train
for specialised skills. Personality
Devel opnent progranme has been
initiated, schedul ed and budgeted
across all departnments. Sign | anguage
Course has been introduced by the Dep.
of Education, it has been appreciated
by all, so nmuch so that the trained
students were engaged by the State

El ection Board to give training to the
RCs for the 2019 el ection. Extensions
of buildings in Muthi and Durtlang has
been conpl eted. The Boy’'s hostel is
ready for boarding. Renovation work in
the mai n canpus has been al so done.
Various social works activities has
been undertaken by the NSS, NCC, SSU,
Psychol ogy C ub, Freedom Arts Soci ety,
Cl eanliness and Beautification
Conmittee etc. Each departnment has been
assi gned a week/weeks throughout the
academ c session to undertake the task
of cleaning the whole canpus and the
surroundi ng comunity. Some departnents
has gone to touri st
spots/rivers/historical sites to have a
cl eanliness drive and spreading

awar eness on cl eanliness and eco-
friendliness. At the onset of the
COVI D- 19 pandenic, the NCC vol unt eered
to cater to the quarantine centres,
inspite of the risk involved many
students volunteered for the task. A
nunber of faculty are also actively
involved in the quarantine centre for
of ficial duties and the Pyschol ogy
departnent has been appointed as
menbers of the Comm ttee on Covid-19
Psychol ogi cal and Soci al Gui dance,
CGovernnent of M zoram

Appoi nt ment of Departnent |Information
Oficer(D O and Revision of various
conm ttees and cells.

For better information/comunication,
DI Gs have been appointed for each
departnents. Commttees and cells have
been revi sed and necessary adjustnments
and corrections have been undertaken




Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 01- Dec- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution has devel oped its own
software to collect and store
information for easy retrieval and
reference, nanely COLLEGE MANAGEMENT
SOFTWARE. It enabl es easy access to al
dat as concerni ng students performance
and progress. Besides this, |ocal area
networking in the adm nistrative bl ock
enables to easily dissem nate

i nformation thereby increasing
efficiency. Digital Display units are
placed in all critical areas of the
canpus, by which infornmation are

di splayed for all students to see.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

shifts - day and norning shift.
conprising the Principal,

every senester,
work for each subject senester-w se,

the coll ege prospectus for
done through | ectures,

ref erences.
supported by LCD projectors.

The college is affiliated to M zoram University and foll ows the pre-designed
curriculum The college offers Arts and Commerce,
For effective inplenentation of the courses the commerce course operates in two
The Academ c and Exami nation Conmittee
vi ce- Princi pal ,
experts anobngst the teaching and non-teaching staff frame the plan of action
conduct exani nati ons,
basis of the pre-designed curriculumand within the tinme framed by the M zoram

University. The Academ c¢ and Exanination Conm ttee prepares the schedul e of

B. A course in nine subjects.

the heads of departnents and trained
eval uation and assessnent systemon the
this schedule of work is nade available in

The curriculumdelivery is effectively
Website and book



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9VdXJXMEp3Q2RoMDBCQnF2c3piT1E9PSIsInZhbHVlIjoiQ0l4ZHU1SklWNlY4dCtST1pDNGh1WGNlbGhoR3ZtbEdnSkJHTUV3Zmg2Z2tiUFAyZ253TklRRW96ZWFhMVZRdyIsIm1hYyI6ImI1OWJmMmUzYzJiMmVlZDRhMjMxODM5MzZiZjk0ZDk4MjRlODlhMDc3YzRiN2I0ZjY5ZjhhNDUyMjBkNjJkYmMiLCJ0YWciOiIifQ==

references, and printed study materials are also provided to the students. This
is compl emented by internal exam nations, group discussions, sem nars and
interactive sessions. The curriculumfor teaching is assigned to each
Departnent. Lesson plan is prepared in accordance with the given franmework of
time, internal neetings is conducted and devel op the structure for the
curriculumdelivery for the students and workl oad assigned to the teachers.
Extra classes are conducted if there are constraints to conplete the
curriculum In each academ c senmester internal tests are conducted twice in
every departnment and assignnents, sem nars and presentations are part of the
curriculumin each semester. The acadeni c perfornmance, attendance, renmarks etc.
of the students are docunented through a conputer software, which is
retrievable at anytine by typing the nane and roll nunber of the student. The
university results are recorded and nmade retrievable at all tines, this is
suppl enent ed by each of the departnment making a year-w se docunent recording
the three-year academ c performance of each student. The results are al so
anal ysed and revi ewed upon for necessary actions. The initiatives taken up and
the contributi on nade by Hrangbana College to effectively deliver the
curricul um provided by the M zoram University are as follows: Hangbana Col | ege
has a | earni ng-centered approach in curriculumdelivery. At the first instance
the new entrants are made fam liar with the curriculum and the choices
avai l able to themthrough a detail ed explanation in the prospectus and the
adm ssi on hel pdesk. Secondly, the detailed curriculumare nmade easily
under st andabl e t hrough specific individual class orientation on the first day
of each senester. Efforts are nmade to ensure that the curriculumis inplenmented
efficiently and innovatively through a wide variety of approaches in delivery,
besi des the usual classroomteaching. The Curriculumis effectively delivered
by undertaking research and survey projects, group works, seninars and nock
drills of real life situations. Educational tours are also arranged every year
unfortunately this has been nmade inpossible this year due to the COVID 19
Pandeni c. However, alternative |learning systemother than the traditiona
nmet hods has been innovatively devised, which has benefited the students in a
| earni ng online through LM5S and other such devi ces.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

0 15/ 02/ 2020 60 1 1
‘Certificate
Course on
Aneri can
Si gn
Language’
organi sed by
Depart nent
of
Educati on,
Govt .
Hr angbana
Col | ege.

Spoken 0 27/ 08/ 2019 90 0 1
Engl i sh
Certifi

Spoken 0 26/ 08/ 2019 90 0 1
Hi nd

Certificate
Cour se




0 02/ 09/ 2019 30 0 1
Certificate
course in
sign
| anguage
Fi ve Days 0 10/ 02/ 2020 180 1 1
Certificate
Cour se on
Sel f Defence
for Wnen

Fi ve Days 0 24/ 02/ 2020 150 1 1
Wr kshop on
Personal ity
Devel opnent

Cour se on 0 19/ 05/ 2019 120 1 1
Conput er
Concept s

Advanced 1 02/ 08/ 2020 53 1 1
D ploma in
Conput er
Applicati on,
Accounti ng
and
Publ i shi ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 600 53

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Spoken Engl i sh 27/ 08/ 2019 132
Spoken Hi ndi 26/ 08/ 2019 150
Certificate Course on 15/ 02/ 2020 30
Aneri can Sign Language
Training in Sign 02/ 09/ 2019 50
Language




Certificate Course on 10/ 02/ 2020 150
Sel f Defence for Wnen

Cour se on Conput er 19/ 05/ 2019 436
Concept s
Advanced Di plona in 02/ 08/ 2019 53

Comput er Application,
Accounting and Publi shing

Skill Devel opnent 23/ 10/ 2019 63
Programe on Fl ower
Arrangenent and Marketing

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Commer ce- 98
Entrepreneurshi p
BA Ceogr aphy 45
BA Psychol ogy 35

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col |l ege has set up an Internal Quality Assurance Cell (I1QAC) for

sustai nment of quality of the college. Its main function is to assess the
feedback coll ected from vari ous stakehol ders, evaluate curriculumdelivery and
to nonitor the various enrichnment programres run by the College for faculty and
students. ¢ Feedback is regularly gathered fromstudents on the curricul um and
faculty through questionnaires, suggestion and grievance boxes and nentor-
ment ee system The data collected fromsuch systens are anal ysed by the | QAC
and necessary actions are taken by the authority for inprovenent whenever
necessary. ¢ Feedback fromteachers are also received through regular staff
nmeeti ngs sunmoned by the Principal fromtinme to tinme in which the teachers

di scussed about their subjects and performance of their students in the
classroons. The different departnents also hold departnent neetings where each
teacher discuss about various relevant topics regarding the inprovenent of
their teaching techni ques, performance of the students in the different tests
and assignnments that used to be given for effective learning.  The coll ege

al so hol ds parent-teacher nmeet departnment w se annually so that parents are
fully involved in the education of their wards and also to create awareness
anong the parents on the course structure and exam nation system of their
children. Val uabl e feedbacks are received from parents on such occasi ons which




are recorded by the concerned departnents for the inplenentation of such useful
suggestions fromthe parents. Questionnaires have been prepared by the | QAC of
the College to seek feedback fromthe student to strengthen the quality of
teachi ng-1earning environment and to |l ook for opportunities to inprove
teachers’ performance in the classroom engagenent with students to bring

excel lence in teaching and | earning. Qutgoing sixth semester students are
requested to evaluate the teachers every year. Each teacher is evaluated on a
five point scale regarding their tinme managenent, subject command, use of
teachi ng nmet hods or teaching aids, helping attitude towards their students and
the control they exercise over the class. An analysis of the feedback shows
that the teachers are generally punctual and take their classes regularly. The
students attendance in the classes is also satisfactory and the syllabus are
covered in tinme. Teachers have good comrand over their subjects, they have self-
confidence and good conmmuni cation skills in inparting know edge to their
students. The teachers use different teaching aids, both traditiona

whi t eboards and nodern | CTs, tests are conducted regularly anong the students
and the students areinformed about their test performance. The teachers are

hel pful towards their students not only in their academc field but also in

ot her areas like physical and enotional problens. C assroomcontrol exercised
by the teachers is also satisfactory and the students are inspired and invol ved
in the learning process and the teachers are the role nodels for their
students.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Commer ce 78 201 78
BA Econoni cs 49 110 49
BA Educat i on 75 380 75
BA Engl i sh 40 105 40
BA CGeogr aphy 57 154 57
BA H story 83 175 83
BA M zo 74 305 74
BA Political 84 415 84
Sci ence
BA Publ i c 74 178 74
Admi ni stration
BA Psychol ogy 46 98 46
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1810 0 72 0 0




2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
72 72 9 22 0 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of the students has been an important and enduring practice of the institution. It is even reflected in
the mission of the college i.e. to mould the students to be intellectually competent, morally upright, socially
committed and spiritually inspired and capable of building a more human social order within the context of the
nation’s religious and cultural pluralities and diversities. As such, the college takes pride in its mentoring
program and regards it as its best program. Especially in this academic session of 2020-2021 with the
unfortunate upsurge of Covid-19, personal contact with the students has become even more crucial than ever
before. Fortunately, this practice is an avenue where our institution takes pride in therefore mentoring has helped
in interaction with the students even during Pandemic. The Practice: In each semester students are divided into
small groups of 7 to 14. Each group is assigned to a particular teacher who guides them academically and in all
areas where they need guidance. The teacher is the mentor and the students, the mentees. Often there are
differences amongst the mentees and the mentors are aware of that. The mentors have personal accountability
towards each their mentees. Mentors and Mentees have personal interactions on issues concerning the
mentees. A close relationship is built between the mentor and the mentee. A mentor assists and guides the
mentee in academic projects and research project as well. Very often when the students go on a field trip and
other educational places for exposure, the mentors accompany them. Mentoring is taken up by the teachers as a
serious mission to help the students reach their maximum potential while at the same time help them get through
their hardships and difficult times. Mentoring help our students to know about the CBCS pattern, assignment
process (Internal External) of the University, compulsory 75 attendance in each paper, importance of skill
enhancement courses. This year, there has been slight changes in the method of mentoring, other years the
interaction and counselling is done face to face but during Pandemic, the mentors use communication mode
such as Zoom and Google-meet to interact with their mentees in real time. Whatsapp group interaction has also
been proven as an important tool for communication between mentors and mentees during Pandemic. The
institution has given them all the support they need during this time i.e. mentally, emotionally and even
financially. Through the mentors the institution identifies financially lacking, financial assistance is given to
students who are not financially well-off. Mentorship program has helped the teacher (mentor) and the student
(mentee) to benefit in many ways. This program has enabled the relationship of the teacher student to grow
which has resulted in many gains. We have witness success in ways as follows: ¢ Satisfaction in enhancing skills
in helping someone else to grow. « Gain fresh perspectives through interaction ¢ Further develops leadership
skills including providing feedback, communication and interpersonal skills « Create an environment that fosters
personal and professional by sharing important information.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1810 72 1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned |No. of filled positions | Vacant positions

positions
60 50 10 0 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJUNFBSSnQ2clZVTEkvS0Jjc0VzYlE9PSIsInZhbHVlIjoiMzVJeUdYdHVuaitDR2lsd2VYN1BWT1ByYkhmTU9UY0dINWJjUjlpc0JoMWJVeXV6c2dITlY5K0tRT0h3LzhsMFU2My9NSk9RbzM0SnlWcGRZbHlkL0E9PSIsIm1hYyI6IjRmMGJjY2JiMTAzNGI5YjUzMWZlMjdjYmU1NmU5MDU4NDUxOWM5YzkzNTcxOWFmMWEyM2FiNzcwOWM2MDZlMWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRqT1ZncC9nNkNOaGk4MnFNdUF3S0E9PSIsInZhbHVlIjoiREFrTmpkTm9HdTlDLzAxTnNaVjd1bFlWS0htck9wWWRCQ1d6bmU1cTdibHF3L00zQXhIT1E2YjZCUkxSS2EvOE45K2o2N3E4K2dHdEYyVEppNGtZdGc9PSIsIm1hYyI6Ijc5MDBkMTk0NjUwNWNmZDVjYTRjMmJiMzJiMTAxNDRmNzBiZGU5MzY4NTYyNDg1MDQ2MTI3YzkyYmI4YjdkOGUiLCJ0YWciOiIifQ==

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Nill Nill Nill

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom 10 Senest er 21/ 09/ 2020 19/ 10/ 2020
BA 1 Senest er 21/ 09/ 2020 19/ 10/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

REFORVS | N CONTI NUOUS | NTERNAL EVALUATI ON(Cl E) SYSTEM AT THE | NSTI TUTI ONAL
LEVEL: The college follows the M zoram University Exam nation rul es and
regul ations, the latest refornms undertaken by the University are: |Introduction
of the semester system across all graduate studies from 2011 academ c session
Introduction of a central evaluation systemsince 2012. Introduction of an
i nternal evaluation of University practical exami nations. Introduction of the
Choi ce Based Credit Systen(CBCS) and the Continuous Assessnent Grading
Pattern( CAGP) since the academ c session 2015-2016. Introduction of attendance
mar ks and cl ass performance narks as part of the internal assessnment. The
institution ensures effective inplenmentation of the evaluation refornms of the
uni versity and those initiated by the institution. Any reforns or directions by
the University is immediately inplenmented and followed to the letter,
augnmenting sone internal arrangenents as follows: The institution nonitors the
progress of the students continuously through the system of Mnthly Attendance
Records, Class Test, Hone Assignnents, Laboratory Wrks, Selection Test, Field
Study Reports, Project Report and Paper Presentation in the C ass Room
Sem nars, Quiz conpetition and debates. The progress of the students are
comuni cated to the students and their parents through Parents — Teachers Meets
and Teachers — Students Meets, displaying nonthly attendance records, results
of various internal tests conducted by the institutions in the Notice Boards.
Formative assessnent includes Sem nar presentation, short quizzes, assignnents,
Ext ensi on Work, an Open Book Test (with the concerned teacher deciding which
books are to be allowed for this purpose) and M ni Research Project by an
i ndi vi dual student or a group of students, workshops, conmmunication skills.
Transparency is ensured in the evaluation process. After each test, the test
papers are distributed to the students and the marks secured are posted
publicly. Students are inforned about the portion of curriculumfor the
assessnent/ exam nations, nature and format of question paper and wei ghtage of
mar ks for topics prescribed by the University. Students are provided with
questi on banks, reference material/books. On introduction of any new eval uation

met hod for assessnent, suggestions given by faculty are considered and new

nmet hods, if found suitable, are approved unani nously. The outcone of the entire
exercise is that the evaluation nethod does not becone a hurdle while

eval uating students. Wi ghtage for behavi oural aspects is not an aspect for

assessnent as per university guidelines. Independent |earning and communication

skills are given weightage with the prior know edge of the students. The




teachers even try to help students in case of extreme energencies so that they
get full support fromthe college and their studies do not suffer. For
i nstance, sone students undergo severe personal and fam |y problens that
requires themto be sole bread winners. In such cases, the teachers often step
inwith the financial and enotional help required.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ Cal endar and Activity Cal endar are prepared and adhered to by the book
for conduct of examination and activities. The M zoram University Exam nation
Departnment is the authority for the setting of dates for adm ssion and
exan nations, these schedul es are accordi ngly adopted for each academ c session
and reflected in the Institutions acadeni c cal endar. The acadenic cal endar is
di splayed in the prospectus as well, and communi cated to all stakehol ders. The
same is available in the college website
(https://ghbc. edu.in/page/ academ ccal endar)

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ghbc. edu. i n/ upl oads/ attachnment s/ c80658789b1c9c20dcc61121a8eaa2el/ pages-
222- cour se- out cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
9 BA Psychol ogy 33 26 78.79
8 BA Public Adm 53 47 88. 68
inistration
7 BA Political 56 52 92. 86
Sci ence
6 BA M zo 52 40 76.92
5 BA H story 51 41 80. 39
4 BA Geogr aphy 38 30 78. 95
3 BA Engl i sh 30 26 86. 67
2 BA Educati on 45 41 91.11
1 BA Econoni cs 39 38 97. 44
10 BCom Commer ce 101 86 85. 15
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

SSS 2019-20 for conmerce: https://forns. gl e/ 5WwBPFgqUYVBBXUAC7 SSS for Arts:
https://forns. gl e/ SUI8Mm 8ougQPX8S8

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



https://ghbc.edu.in/uploads/attachments/c80658789b1c9c20dcc61121a8eaa2e1/pages-222-course-outcome.pdf
https://ghbc.edu.in/uploads/attachments/c80658789b1c9c20dcc61121a8eaa2e1/pages-222-course-outcome.pdf
SSS 2019-20 for commerce: https://forms.gle/5wBPFgqUYV8BXUAC7 SSS for Arts: https://forms.gle/SUJ8Mwr8ouqQPX8S8
SSS 2019-20 for commerce: https://forms.gle/5wBPFgqUYV8BXUAC7 SSS for Arts: https://forms.gle/SUJ8Mwr8ouqQPX8S8

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 30 Entrepreneurs 1 1
Resear ch hi p Know edge
Projects (O her Cel |
t han conpul sory
by the
Uni versity)
I nterdiscipli 60 Irrigation 0.35 0.35
nary Projects and Wat er
Resour ces
Depart ment
I nterdiscipli 60 Depart nment of 1 1
nary Projects Rur al
Devel opnent,
Gover nment of
M zor am
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar on I ntell ectual Conmer ce 26/ 09/ 2019
Property Rights and
Wor kshop on Ener gi ng
Trends of
Ent r epr eneur shi p
NSE | nvest or Awar eness Conmrer ce 28/ 08/ 2019
Progr ame
Econom ¢ survey at Economi cs 08/ 10/ 2019
Thenzawl | ndustri al
Cl uster
Di gital Canpaign with SBI Conmer ce 30/ 01/ 2020
Busi ness Practices and Conmer ce 26/ 09/ 2019
Social issues in M zoram
Lockdown Pitch EKC 01/ 06/ 2020
Conpetition
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Third Prize C. Lal rensi am Entrepreneurs 20/ 06/ 2020 Entrepreneurs
i n Lockdown hi p Know edge hi p
Pitch Cel |
Conpetition
2020
Third Prize Entrepreneurs 20/ 06/ 2020 Entrepreneurs
i n Lockdown Vanl al hriatpuii | hip Know edge hi p
Pitch Cel |
Competition




2020

Second Pri ze

Lal nunhl i ma

Entrepreneurs

20/ 06/ 2020

Entrepreneurs

i n Lockdown Ral te hi p Know edge hi p
Pitch Cel |
Conpetition
2020
First Prize Lal t hazual i Entrepreneurs 20/ 06/ 2020 Entrepreneurs
i n Lockdown hi p Know edge hi p
Pitch Cel |
Competition
2020
First Prize Rut hi Ent r epreneurs 05/ 09/ 2019 Entrepreneurs
in EDC M zoram Lal muanpui i hi p Devel opnent hi p
I nnovati ve Centre under
Chal | enge Pl anni ng
Hackat hon 2019 Pr ogr amme
| mpl emrent ai on
Depart nent

First Prize
in EDC M zoram
| nnovati ve
Chal | enge
Hackat hon 2019

Lal hm ngrmawi i

Ent repreneurs
hi p Devel opnent
Centre under
Pl anni ng
Pr ogr anme
| mpl enent ai on
Depart nent

05/ 09/ 2019

Entrepreneurs
hi p

First Prize Vanl al hri at a Entrepreneurs 05/ 09/ 2019 Ent repreneurs
in EDC M zoram hi p Devel opnent hi p
I nnovati ve Centre under
Chal | enge Pl anni ng
Hackat hon 2019 Pr ogr ame
I npl enent ai on
Depart nment
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
2 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)




Nat i onal

M zo

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Econom cs

1

Educati on

Geogr aphy

Commer ce

Psychol ogy

M zo

1
2
1
2
5

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr. Lalb | OSR- 2020 0 MZU 0
Fi nanci al i akzual i Journal of
Managenent Busi ness
in the and
State Managenent
Owned Ente (1 CSR-JBM
rprises in
M zoram
Dr. Lalb | nt er nat 2020 0 MzU 0
Organising | iakzuali i onal
in the Jour nal of
state Advanced
owned ente Resear ch
rprises of (1 JAR)
M zoram
Bui zova Lal renru M zo 2020 0 MzU 0
leh a Ha |ati Ngente | Studies A
Thlirna quarterly
Ref ereed J
our nal , Apr
il-
June, 2020
R L. Kami V. Lal ber M zo 2019 0 MZU 0
ala Ram |khawpui maw | Studi es A
Hrangai hna ia quarterly
Ref ereed J
our nal , Jul
y-
Sept, 2019
Dar chuai M zo 2019 0 MZU 0
Rokunga’ s | ova Studies A
Concept of Rent hl ei quarterly



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNOaENBc0tOUHNvckN5eDdPTU4wb1E9PSIsInZhbHVlIjoiSUtGRDVmUmFkWVhNbGphWGF0V3R5cTlrNjI0VEtFVGkranYyU0trUHdaQ3BMOW1SRlMxVk1mUHlhSFB4MTJ6VzREZmw2b3V4bndRWGlvaUJEZXc4V2Z1cGoyczMyeFpucXBHTGZnOEZNcGwrNmtSTUNtczlGSkROT3JYSERsUEwiLCJtYWMiOiIxMjRhZjZlZDU0ZTU4ZjRiOWRlOGFmZjBkYWYxYjJlMWZjNTI5OWEyMjllNGVkOWI0ZTZiOWY2OTY1NjQ3M2U5IiwidGFnIjoiIn0=

Deat h Ref ereed J
our nal , Cct
ober - Decem
ber, 2019
View Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
V. Lal be Mzo H a CHERCHI N 2020 0 0 MzU
rkhawpuima | Hui |leh |GKIM (Hnam
Wi a Satire Zai 1eh
Lam Zar
Zauna)
H Mzo H a CHERCHI N 2020 0 0 MzU
Lal awnpui i H ui a GKI M (Hnam
Naupang Zai leh
Ha Zir Lam Zar
Chi anna Zauna)
Lal tlanm CHERCHI N 2020 0 0 MzZU
Awi t hangpa awi a GKI' M (Hnam
Lungl enna Zai 1eh
Lam Zar
Zauna)
Chhei h Dar chuai CHERCHI N 2020 0 0 MzU
Zai | eh | ova GKI'M (Hnam
Lam Rent hl ei Zai |eh
Lam Zar
Zauna)
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 12 22 10 3
nar s/ Wor kshops
Present ed 3 6 1 5
paper s
Resour ce 2 Nill 1 5
per sons
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Fire Prevention
Awar eness Progranme
5.3.2020

Fire Departnent,
Govt. of M zoram

1

890



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjA3WjMrWS9qT21QTWI3bGRpUjhjQkE9PSIsInZhbHVlIjoiTndZQnN6SE9tV0ppdllxbmUvb01YcWJEcVhLd2k4TmtiWkhxZWplMmQ3YUwxNkdST1FtMzYyYVlSSzhsakUzZ0pJT2NWeEw3RG9sQ1l3M0N5Wk9VUFhNemJockRRL1QvUXhoWUZxTnFMbXc9IiwibWFjIjoiN2UyNDE3NGE2NWMzNTNmOTQ0ZTBiNTcyMDNkMDE4YTQwNTZlODcxYTNlYjdkOTY5MjEyNjIxYTA0MzUwNTRhMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVHcXdQc09hd096REd4RkFXNG51NVE9PSIsInZhbHVlIjoidG9sYWFsWHZsMTJja1RVN0pTYjNzVjNZOFNzZFhOcU5nVzF4cllHYm1MMTd6c21CTHZ4bUE0NVg3WFdYS1RqR2xVV254bUNYaCtacWh0WTJFUlNQRURvVlVqQklVZmduYUFYaTJlY28xL2k4QkNScUt2K0h3TmdkZHFGN3VnYTIiLCJtYWMiOiI0Y2QzNGEyOWE0MDExMmI1YzBlY2ZhNjE3ZTFlZjBlZmMzZGQyZTkxMTc1NjJlYzk1YmM3YjYxZTQyNmFhOGMwIiwidGFnIjoiIn0=

Renovati on NSS, M zoram Unit 2 50
Programe at Mt hi
31. 10.2019
Fit India Run 29. NSS, M zoram Unit 2 50
August. 2019
Poshan Maah NSS, M zoram Unit 7 457
Programe 27.9. 2019
One Day Sem nar GHBC 1 761
on Swachht a
1.8.2019
Speci al Canpi ng NSS, M zoram Unit 2 24
at Sailam Vill age
30th July — 5th
August, 2019
Speci al Canpi ng NSS, M zoram Unit 2 31
at Hual ngohnmun
Village on 27th
July — 2nd August
2019
Bl ood Donati on Cvil Hospital 7 175
Camp on 24.7.2019 |Ai zawl, Bl ood Bank
Bl ood Donati on Cvil Hospital 7 134
Canp on 18.7.2019 |Aizaw, Bl ood Bank
Cel ebration cum SNO, M zoram NSS 2 130

Rel ease of NSS
Directory 2019-
2020 on 12.7.2019

View File

d

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

uring the year
Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

Dance Conpetition 4t h PLACE IN LPS LPS Vi si on4 4

COMPETI TI ON 2019
Qui z Conpetition PARTI Cl PATED I N M zo Student 2

MSU | NTER COLLEGE Uni on

QUI Z COVPETI TI ON

Sl ogan Witing First Prize M zor am 1
Conpetition I nf ormati on
Conmmi ssi onl
Vol untary Bl ood Second Prize in Associ ation for 658
Donati on Vol unt ary Bl ood Vol untary Bl ood
Donati on anong the | Donation, Govt. of
Educat i onal M zor am
Institutions
cat egory
Ek Bhar at Gold Medal in NCC, NER 21
Shrest ha Bhar at Basket bal |,
Vol | eybal | Cul tural

Pr ogr anme.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InI1OCtuc0dqcWY2U3crT2dBZHhzWmc9PSIsInZhbHVlIjoicSsydzJxeStyK2w0bXZ2YXZHbXE1eUVTZGUxTENIUDdCTVFMMTlPMTBOaEM1Tkw0WWxJNjJRRFhYNy8rVmduaUZJVEZzUllOQnJJUDVTRUJVNzVJbUE9PSIsIm1hYyI6IjA0MWFjY2M3YzA3NjY0MjQ3YTQ1YWM1YjE0MzBjNjdkY2QwODQ1N2JhYjUyZDJiNzhjYzg3ZWNiZDU3ODczMTAiLCJ0YWciOiIifQ==

Conbi ned Annual Gold in 20t h I ndep Coy 72
Trai ni ng Canp Cont i ngent
Mar chi ng. , Gol d
medal in
Vol | eybal |, Si | ver
nmedal in Football
Cul tural
competition(Best
cadet, Best in
Drill, Best Firer)
NCC, B Certificate B Certificate 20t h I ndep Coy 38
Exam
Beat Cont est 2nd PCSITION IN M zo Student 5
MSU CUP 2019 Uni on
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

present a skit

agency activites activites
Mass SNO, NSS Mass 1 29
Cl eanl i ness CELL, Sports cl eanli ness
Drive 10.9. 2019 and Youth around A R
Depart nent, Ground and
CGovt' of sel ected
M zoram streets of
Ai zaw city
Wor kshop on 46t h Assam Wor kshop on 1 54
career guidance Rifles career gui dance
weapon di spl ay weapon di spl ay
on 5th on 5th
july. 2019 july. 2019
I ndependence CGovt. of | ndependence 1 42
Day Parade M zoram Day Parade
Bl ood Civil Bl ood 3 28
Donat i on Hospital, Govt. donat i on
of M zoram programe on
29t h. Nov, 2019
Ek Bhar at NCC, NER St udent 3 21
Shr est ha Bhar at exchange
pr ogr ame
Arnms drill 3rd Bn NAP Arms drill 1 28
Weapon training Weapon training
Swat ch Bhar at Govt. Cl eanl i ness 3 140
Hr angbana Drive
Col | ege
Observi ng NSS NSS, Ai zawl NSS Ri si ng 2 15
Ri si ng Day City Unit Day was
observed at
Vanapa Hal |
where our unit



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhBa21ZSDVTOWsrTkJHN3NQNisxQ0E9PSIsInZhbHVlIjoiVDFtaW9VOG1WK3dYN1VkSXNydUxxSDBPSUhMV3QwQWN1L3FsWVAvbmQrd2V4a3ZBeDFIb1VZRVl3UG5aeFppc0IvN3BLR0VqdUNKalZ2c3NESDE2TVo5TStaK1JoTFNsTWxLK1cvWFZhaXc9IiwibWFjIjoiZTFjYTg5MGJjYjEzY2U0MDM2N2VjNjU1MDIyZDVmZWNhNGNkNjZjZDcwZTJkZmU2OWI5YTNmYmVjZWJjNWJlYiIsInRhZyI6IiJ9

relating to a
t hene of
Tobacco and
Cancer Contr ol

Pakhwada was
observed at the
col | ege

Nort h East NSS, NER - 8 Vol unt eers 1 8
Yout h Festi val Nort h East attended t he
at Tura, Yout h Festi val Nort h East
Meghal aya Yout h Festi val
at Tura.
Meghal aya
Swachht a Swachht a Openi ng 4 480
Pakhwada Pakhwada Cer enpny of
Swachht a

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent Exchange 21 Students Ek Bhar at 14
Shrest ha Bhar at
Scheme
St udent Exchange 10 students Si |l ver Peak 7
Pr ogramme d obal , Nagasaki ,
Japan
Facul ty Exchange Bi nod Mur nu Rl PANS 365
Facul ty Exchange Lal di ngl i ana CGovt. Zirtiri 365
Sail o Resi denti al Science
Col | ege
Facul ty Exchange Vanl al | ura Govt. Zirtiri 365
Resi denti al Science
Col | ege
Resear ch 35 students and 3 Irrigation and 60
faculty WAt er Resources
Depart nent
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Pr oj ect
wor k

Irrigation
and \Water
Resour ces

Irrigation
Wt er
Resour ces
Depart nment,
GoM

11/10/ 2019

30/ 11/ 2019

32




I nt ernship El ection 04/ 04/ 2020 05/ 04/ 2020 7

Oientation | Comm ssion,

traini ng of GoM
sign

| anguage for

MP el ection

pol | i ng
officers
Pr oj ect Awar eness Rur al 03/ 02/ 2020 28/ 02/ 2020 20
wor k on wat er shed | Devel opnent
devel opnment | Depart nent,
progr amre GoM
I nt ernship Mar ket i ng Hi ghl and 07/ 12/ 2020 21/ 12/ 2020 10
per sonnel Busi ness
training Enterprise

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
LRM Hospi t al 09/ 07/ 2019 Medi cal 1810

enmergenci es and al |
ot her health issues

M zo Dance 19/ 07/ 2019 Skill devel opnent 130
Acadeny and training in
performance arts

Vakiria 05/ 08/ 2019 Skill devel opnent 150
Enterprise and training in

garment desi gni ng
and technol ogy

M zoram 01/ 07/ 2019 Sof t ski | | 1810
Consul tancy Group devel opnment for
career planning

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

25.25 25.25

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS | Nature of automation (fully | Version | Year of automation



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZrUm5yVW5Vb1NqSGRqdEk1V210aFE9PSIsInZhbHVlIjoieFlnUVJQejZRVWNDbXVxbVpKY0N6emo1WkF3dnFXOTJGcHVkK1dMMkx2enFwa3dvK2s2d1Z3VEJIK3Q5c1FodXdORUpiWWRmRWh6VUJzajdCTXlNUHFoOWhJWlk5RzczWmMwaHZIWDVkRFU9IiwibWFjIjoiMDYyNzAzMzE5YzI5M2JiMzhlNDJhY2JjMjA3MGE1Yzg0ZGM4Y2JmNWFlOWNkMTQ2NzRhZTU1YjM4NWQyODc1ZCIsInRhZyI6IiJ9

software or patially)
SOUL Ful l'y 2.0 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 30447 7324213 35 6650 30482 7330863
Books
2017 294200 1 2700 2018 296900
Ref erence
Books
e- Books 300016 120980 0 0 300016 120980
Journal s 18 35000 0 0 18 35000
CD & 54 5400 0 0 54 5400
Vi deo
Li brary 1 35000 0 0 35000
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Al l GHBC Mbodl e Moodl e LMS 16/ 01/ 2020
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 78 52 10 3 1 12 17 24 30
g
Added 1 0 6 0 0 0 0 250 0
Tot al 79 52 16 3 1 12 17 274 30

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

274 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Govt Hrangbana Col | ege npodl e

https://ww. ghbcnr.in/l ns

Govt

O ficial

Hrangbana Col | ege Yout ube
Channel

ht t ps: // ww. vout ube. conf channel / UCdcdl |

VbPpOCHKFTL7zR8sg

4.4 — Maintenance of Campus Infrastructure



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlBUi9ienFQTHhQMGR0SFdPWm4yakE9PSIsInZhbHVlIjoiSnZqaG5SZDl0ME1xbzErRFcvZTVodSt0QWF4aEpkNVd3MzRZSEM1UVk4T2NNbG9iVE9qMXpveXk5R1FsTW9EaDBSekovbFlqZnp5ZVVsRTgvMFp0TkFxWFJLek91aXV3a2VqVS92Z1V2MnNYWGlPL0lTdmNXcG1ITzI0QzNMRkoiLCJtYWMiOiI5NWE3NGMyZjYxZjg2OGU0MmU0ZDRhOTE2NmRmMmIwNjEyNGMxN2E3ODdlYTdlMzRkMTY3NTU4MGYxOTg5MzNkIiwidGFnIjoiIn0=
https://www.ghbcmz.in/lms
https://www.youtube.com/channel/UCdcdIlVbPp0CHkFTL7zR8sg
https://www.youtube.com/channel/UCdcdIlVbPp0CHkFTL7zR8sg

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
70. 06 70. 06 25. 25 25. 25

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

SYSTEMS AND PROCEDURES FOR MAI NTENANCE AND UTI LI ZATI ON OF FACI LI TIES: The
institute ensures optinmal allocation and utilization of the avail able resources
for maintenance and upkeep of the building, furniture, equipnment, conputers,
vehicles etc. through a systematic and | ogical process. There are three main
commttees that are assigned the specified task, i.e., the Planning Board,
Bui l ding and Infrastructure Devel opnent Conmittee and the Purchase Committee.
The Pl anni ng Board approve the proposal for devel opnent of undergraduate
education under the RUSA, UGC GDA or any other such agencies to coll eges,
identifying its needs and deciding on its priorities to allocate budgets for
such devel opment works, inproving the standards of teaching and research at
various |levels to nmake the overall short, nediumand |long term plans and
al l ocate responsibility areas for each comrttee to review current operations
and identify key points for inprovenent and to envision the desired results of
the predeterm ned targets by nonitoring steps to achieve it. The Building and
Infrastructure Devel opment Conmittee undertakes all activities/projects
concerning building and infrastructure maintenance and devel opnent, mnakes
proper records of funds allocated for building and infrastructure and nonitor
all ongoing day to day operations of any building projects. The Purchase
Committee oversees all purchase of property/ material/goods etc. screens all the
purchase requisitions for validity and rel evance, and nmeke approval s
accordingly and reviews and i npose the subm ssion of reports of utilization of
funds. Any infrastructure requirenments of the various units of the College are
routed through the appropriate Departnental and Staff Council Committees and,
dependi ng on the consensus reached regarding the priority to be attached to
them are executed through the purchase committees. The checks and bal ances
incorporated in the utilization of the available funds sees to it that the
resources are optimally utilized with the | east |oss of tine. The nai ntenance
and utilization of equipnent such as l|laboratory, library, sports conpl ex,
conmputers, classroons etc. are under each departnent/commttee concerned.
Accordi ngly, the upkeep of the library will be in the hands of the librarian
and his staff, who will then be accountable to the Principal for reporting.

https://ghbc.edu.in/page/facilities-offered

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Students Aid Fund 3 90500
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Post Matric 1455 11251700
Schol arshi p



https://ghbc.edu.in/page/facilities-offered

b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 02/ 05/ 2019 816 RUSA and
CGovt . Hr angbana
Col | ege
Spoken Engli sh 26/ 08/ 2019 132 Depart nment of
Engl i sh,
CGovt . Hr angbana
Col | ege
Spoken Hi ndi 26/ 08/ 2019 150 Depart nment of
Engli sh,
Covt . Hr angbana
Col | ege
Certificate 15/ 02/ 2020 30 Depart nment of
Cour se on Anerican Educati on, Covt.
Si gn Language Hrangbana Col | ege.
One Mont h 02/ 09/ 2019 30 Counsel i ng,
Training in Sign Car eer and
Language Pl acenment Cel |
, Govt Hrangbana
Col | ege
Fi ve Days 10/ 02/ 2020 180 Worren Devel opnent
Certificate Course Cell
on Self Defence for CGovt . Hr angbana
Worren Col | ege
Fi ve Days 24/ 02/ 2020 150 Wmen Devel opnent
Wor kshop on Cell
Personal ity Covt . Hr angbana
Devel opnent Col | ege
Cour se on 20/ 05/ 2019 436 NI ELI T and
Conput er Concepts CGovt . Hr angbana
Col | ege
Advanced Di pl oma 02/ 08/ 2019 53 NI ELI T and
i n Conput er CGovt . Hr angbana
Applicati on, Col | ege
Accounting and
Publ i shi ng
Ment ori ng Speci al 10/ 08/ 2019 1810 CGovt . Hr angbana
Cl asses Col | ege
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin

competitive career the comp. exam




examination

counseling
activities

No Data Entered/ Not Applicable !!!

No fil

e upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill 8 UG BA Engli sh M zoram MA Engli sh
Uni versity
Nill 26 UG BA M zor am MA( Psy) ,
Psychol ogy Uni versity, MSW B. Ed.
| ASE, | GNOU, M Di v
Acadeny of
I nt egr at ed
Christian St
udi es( Al CS)
Nill 27 UG BA Public M zor am
Admi nistrati | University, MA( PA) , LLB,
on M zoram Law MA, CCC
Col | ege,
Madr a
Christian
Col | ege,
Lovel y
Pr of essi onal
Uni versity,
Benedi ct
Musi ¢
School , High
Tech.
Comput er
Institute
Nill 13 UG BA M zor am MA( Economi
Econoni cs Uni versity, cs) Dip. in
MT Conput er




Appl i cati on
Nill 8 BA M zoram MA( Educat i
Educat i on Uni versity on) MsSW
Nill 18 BA M zo M zoram MA(M zo),
Uni versity, D. El . Ed,
DI ET, |ASE, B. Ed,
PUC MA(M z0)
Nill 15 BA History M zor am
Uni versity MA( Hi st ory)
Ni Tl 11 B. A M zoram MA( Pol . Sc)
Political Uni versity, D.El.Ed
Sci ence District
Institute of
Educat i on
and Trai ni ng
(DI ET)
2020 6 B. A M zoram MA( Geogr ap
Geogr aphy Uni versity, hy), B.D
Ai zawl
Theol ogi cal
Col | ege
2020 16 B. Com M zoram M Com MBA
Uni versity,
Madr as
Christian
Col | ge
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Conpetition

Activity Level Number of Participants
Annual Sports Institution 500
I nt er - House Cul tural I nstitution 150

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 FIH Nat i onal 1 Nl SI SCBC20 Lal r ensi
RI SI NG 0085 am
STAR OF
THE YEAR




2019
AVWARD.

2019

THE
TI MES OF
| NDI A
AWARD
(TO SA
AWARD)
—EMERG NG
PLAYER OF
THE YEAR
2019

Nat i ona

Nill

SI SCBC20
0085

Lal r ensi
am

2019

HOCKEY
I NDI A
ANNUAL
AVWARD
—UPCOM NG
PLAYER OF
THE YEAR
2019

Nat i ona

Nill

S| SCBC20
0085

Lal r ensi
am

2019

BRONZE
MEDAL | N
JUNI OR
HOCKEY
WOMVEN S CH
AVPI ONSHI P
A
DI VI SI ON (
KOLAM KERA
LA)

Nat i ona

Nill

SI ARBA20
0303

CS Ransa
ngli ani

2019

BRONZE
MEDAL | N
JUNI OR
HOCKEY
WOMVEN S CH
AVPI ONSHI P
Ca
DI VI SI ON (
KOLAM KERA
LA)

Nat i ona

Nill

SI ARBA20
0303

Lal nunsa
ngi

2019

3RD, 2ND
AND 3RD
PLACE RESP
ECTI VELY
I N 81ST
JUNIOR &
YOUTH
NATI ONAL
AND | NTE-
STATE
TABLE
TENNI' S CHA
MPI ONSHI PS

Nat i ona

Nill

S1ARBA20
0317

Al berto
LR Ruat a

2020

1ST
POSI TI ON
KHELO

Nat i ona

Nill

S1ARBA20
0317

Al berto
LR Ruat a




| NDI A
YOUTH
GAMES,
2020

2019 BRONZE Nat i onal 1 Nil I S1ARBA20 John
MEDAL | N 0314 Zanl i ana
81ST
JUNI OR AND
YOUTH
NATI ONAL
AND
| NTERSTATE
TABLE
TENNI S CHA
MPI ONSHI P,
JAVMU &KAS
HM R, 2019

2019 GOLD Nat i onal 1 Nill S1ARBA19 Lal t hl am
MVEDAL | N 0196 uanpui a
Kl MUNYUNG

OPEN
TAEKWANDO
CHAMPI ONSH

I P,
GUWAHATI

(2019)

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The follow ng academ ¢ and admi nistrative bodi es have students representations:
1. Internal Quality Assurance Cell (1QAC) 2.Cultural, Ganes and Sports Cub 3.
Al ummi Associ ation 4. The GHBC Freedom Arts Society 5. Grievance Cell 6.
Anti Ragging Cell 7. Equal Opportunity Cell 8. Internal Conplaints Conmttee
9. Event Managenent The coll ege has a vi brant Students’ Union elected by the
student body . All the students of the institution are the nenbers of the said
uni on. The tenure of Students’ Union Ofice Bearer is one year. The Executive
Committee of the Students’ Union consists of the follow ng: 1. President
Principal, ExOficio 2 VicePresident directly elected by the student body 3.
General Secretary do 4. Magazine Editor do 5. Qutdoor Ganes Secretary do 6.
| ndoor Ganes Secretary do — 7. Debating Secretary do — 8. Social and Cul tural
Secretary do — 9. Six Assistant Secretaries Appointed by the concerned office
bearers 10. Ten(10) Professor-in-Charge Appointed by the Principal (2 for each
dept.) a) Major Activities: (i) Coordinating all key activities of the college.
(ii) Looking after the overall interest and welfare of the students. (iii)
Striving for the progress and devel opnent of the college. (iv) Planning and
organi si ng Fresher Social, College Wek and other various college functions (v)
Cel ebration of College Day and ot her days of International, National and State
i nportance |ike | ndependence Day, Republic Day, State Day etc. (vi) Arranging
and providing facilities in the Students Conmon Room so that students can
productively pass their leisure tine. (vii) Arranging training for the Coll ege
teans of various ganes sports / Cultural itens etc. to develop their skill.
(viii) Selecting teans/participants to represent the college in various
conmpetitions. (ix) Publication of Coll ege Magazi nes and Bul |l etins.

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZsd0RBVElaM1IrNmdtZE03Q3JqSmc9PSIsInZhbHVlIjoiVGdJcXpNYkUzQm05Mys0MlltdUpCYlBYUEJoNlZwRUp2dGxIdnNTV0NUUnhoTUFyanJEWXcvMk85NW1BNWpsSVlwM0k1WHk0ZnFNL0haRG1VSllmUWF1MmVFckMraGJKTUdTb1B5ODVyek09IiwibWFjIjoiNmQwZjVhN2U0MjY5YmRhOWE4N2VlOGI3NDFkZThlYjI3ODdjZTFhZTg2NzU4ZGZiZmQ2MjA4NWQ1MzVhNmQwNCIsInRhZyI6IiJ9

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alummi Associ ation has been regi stered under the M zoram Soci eti es

Regi stration Act, 2005 (Act No. 13 of 2005) Contribution of alumi to the
growt h and devel opnment of the institution: Fosters and maintains friendly and
cordial relationship with the alumi menbers. Extends financial help for

i nfrastructure devel opment of the college, share their ideas and experiences
with the current students regarding the inportance of maintaining a healthy
educati onal atnosphere for their own betternent Provides feedback to the

col | ege/ departnents to reshape the present teaching and | earni ng programmes to
suit the present job requirenents.

5.4.2 — No. of enrolled Alumni:

3478

5.4.3 — Alumni contribution during the year (in Rupees) :

126200

5.4.4 — Meetings/activities organized by Alumni Association :

Li st of activities: The Alumi Association organi zes Get Toget her Progranme
annual ly to pronote harnoni ous rel ationship and cooperation anong the nenbers
of the association and to revive the sense of bel ongingness to the coll ege.
Alumi Football Fest was organi sed at Tui kual |ndoor Stadiumon 5th June, 2019.
Friendly Match between Al ummi vs Professors and students was al so organi sed on
2nd Cctober, 2019. The Al ummi Associ ati on nenbers hosted the Col |l ege Misic Video
and Col | ege Jersey Rel ease Function on 5th Mrch, 2020. The Al umi Associ ati on
Presi dent gave an Alummi Speech on the Col |l ege Freshers’ Social Function on 9th
Cct ober, 2020. Al these activities provided a forumfor exchange of ideas of
the alumi, the faculty and the present students. Menbers of the Al umi shared
its valuable ideas for the overall devel opnent of the institution through its
menber representative in the Planning Board of the Coll ege.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege del egates authority and provi des operational autonony to the
various departnments and comrittee towards a decentralized functioning system
and participative managenent. Faculty nenbers and non-teaching staff and other
support staff are the strong pillars of the college and they get due inportance
fromthe college authority. The Principal neets regularly with the -faculty
menbers, nonteaching staff and other supporting staff meetings to keep the
staff updated about the changes and devel opnents of the institution. Principa
is the internal sanctioning authority of the finance of the college. The
Princi pal delegates the financial authority to senior faculty nmenber in
consultation with the concerned comrittee to carry out the financial activities
relating to drawi ng and di sbursenent of college fund. The Pl anni ng Board
formul ates plans for all round devel opnent of the college. The various
departnents of the college under the supervision of their respective Heads are
gi ven autonony to take departnental decisions regarding syllabus distribution
conducting class test, organizing class sem nars/workshops, holding parents
teachers neet, purchase of books, day to day administration of the Departnents
and interact with the Principal. Library Commttee is concerned with the
managenent and functioning of the library the conmttee fornmulates library
rul es, infrastructure devel opnent plant, allocates fund or purchase of books




journals and periodicals for every departnent. Acadenm ¢ and Exam nation
Committee is authorized to prepare and inpl ement academ c plan and preparing
schedul e for Internal Test, Home Assignnents, publishing results, finalizing
the selection of students for semester end exam nations and conducti ng
Uni versity Exami nations as per norns set by the affiliating university. The
vari ous subcommittee in consultation with the Principal nake their own
deci sions regarding inplenentation of their annual action plan. Establishnment
O fice activities are under the purview of the Head Assistant. Students Union
| ooks after the affairs of the students and organi zes the various activities
i ke Freshers’ social, college week, intercollege sports, etc., under the
gui dance of faculty nmenbers. They have autonony in deciding the various
conpetitions to be held and various progranmmes to be organized. QACis
authorized to fornmulate the quality assurance policies, mechani smand inpl enment
the sane in the college for quality enhancenent and sustenance neasures every
year. Board of Governors (BOG and Project Mnitoring Unit (PMJ) of RUSA are
aut horized to inplenment RUSA Projects related to Academic, Civil, Equity etc..
The Coll ege pronotes a culture of participative managenent as all stakehol ders
are involved in the decision making process. There exists an active invol venent
of the faculty nenbers, nonteaching staff, students, Alumi Associ ation,
Parents, Representative for Mzoram University, State Governnent, NGO and Loca
Body in the functioning of the College which | eads to transparency and
i ncreases efficiency. The Principal generally takes strategic decision only
after having consulted the Chairpersons of various conmittees, Teachers’
Associ ation, Coordinators of |1 QAC, RUSA, Service Coaching, Renedial Coaching,
Students Union, Alumi and ot her stakehol ders involved. Local comunity
conprises of donors, patrons, em nent persons, local adm nistration, and well
wi shers who offer their val uabl e suggestions and i deas and gi ves due consi der
while fram ng future action plans.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The admi ssion process in Hrangbana
College is highly transparent and
consi stent. The rules and regul ati ons
formul ated by the college are strictly
adhered to. The entire adm ssion
process is published in the college
prospectus. The adm ssions are purely
nerit based. For adm ssion to any
course in the college, the candi dates
are required to fill the application
form The cutoff lists of various
subj ect s/ departnents are di splayed on
the coll ege and websites. The sanme are
al so di splayed on the college notice
boards and in the |ocal newspapers. The
college strictly follows the
reservation policies of the Governnent
of India for adm ssion of students from
SC/ ST, OBC, PWD categories and Sports
quota. Sports and Cul tural Committee
formul ates gui del i nes, organizes trials
and nonitors the admi ssion process for




candi dat es seeki ng admi ssi on under the
sports quota in alignment with rules
and process laid down by the coll ege.
Admi ssion Hel p Desk is provided in the
coll ege for assisting all applicants.
Faculty and staffs are appointed to
engage in the help desk during the
adm ssion procedure to gui de and assi st
all applicants. Student’s profile and
personal data have been recorded in
software for anal yzing and assessing
each student.

Industry Interaction / Collaboration

Industry Interaction / Collaboration
— There is a Career Counseling Cell in
the coll ege which regularly organi zes
i ndustry interfaces with the students
by inviting resource persons from
different fields. It is nostly the
final year students who attend these
career counseling and enpl oynent
opportunities. The resource persons
share their expertise know edge and
experience and notivate the students to
becone entrepreneurs. The college al so
organi zes visits for the students to
various industries and institutions
available in M zoram for direct
interaction with their officers and
staff as and when opportunities
avai l able. The college is not in a
position to render possible placenent
opportunities for the students as there
is practically no nmedium and | arge
industries in the state which can
generate enpl oynents. The col |l ege has
established NIELIT Study Centre in the
col | ege canpus through MoU with NIELIT
for providing various job oriented
computer training at free of cost.

Human Resour ce Managenent

The teaching faculty works in various
comm ttees and subconmittees and
participates in the cultural activities
of the college in addition to regul ar
academ c activities. They are al so
engaged in research and publications
and participate in semnars, workshop
training etc. The coll ege encourages
themto follow their academ c, social
and cultural interests. The nonteaching
staff is involved in the snooth
functioning of the official activities.
The Welfare Board of the college takes
care of welfare measures of the
teachi ng and nonteaching staff.
Recrui t ment of teaching and nonteachi ng
staff are made by the State Governnent
followi ng the UGC gui delines. The




students of the college participate in
communi ty work under the NSS, NCC
Adventure C ub, SSU, SEU wi ng of the
coll ege. They al so organi ze the
Freshers’ Social, College Wek,
Graduati on Day, various sports and
cul tural programmes, intercollege
sports neet etc., where inter and intra
col l ege conpetitions are held. Thus our
students effortlessly pursue their
mul tifaceted interests along with
academi cs.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library has 30,482 books. The
library has a subscription of over 12
magazi nes and 11 newspapers and 18
journals. Al books are bar coded and
can be tracked easily through Online
Publ i c Access Catal ogue (OPAC). Al the
academ c journals can be accessed and
obtai ned online via the university
net wor ki ng system The students use
t hese resources and enhance their
know edge by spending quality time in
the healthy environnent of the library
in the college. Al students and
teachers are provided separate | ogin
IDs to have access to the | NFLI BNET e
journals within and outside the canpus.
I NFLI BNET ejournal facility is
avail abl e round the cl ock to about
NLI ST 16885 ej ournal s and 300 Lakhs
ebooks on various fields related to
under graduat e courses. Radi o Frequency
Identification (RFID) has been
installed in the college library.
Projectors are installed in al
cl assroons and |labs in the coll ege and
are effectively used by the faculty to
deliver lectures. Regul ar nai ntenance
of projectors is done. The coll ege
prem ses are WFi enabled and the
students and teachers access internet
facilities in the college. Each
departnent has been assigned a | aptop
with WFi facility, conputer and
printer. Adm nistration and accounts
departnent are automated and have
records of all the information of the
coll ege. The staff salary and provident
fund accounts are conpletely
conputerized. There are
differentl aboratories set up in the
col l ege such as Psychol ogi cal Lab
Geogr aphy Lab, Comerce Lab and
Language Lab.

Research and Devel oprent

The Research and Pronotion Cell of
the institution facilitates to pronpote




research culture, research publication,
and professional devel opnment of faculty
menbers for quality enhancenent of the
teaching community. The cell encourages
and nonitors the research activities of
the college, infrastructure provided
and required by the faculty menbers to
carry out research activities. The
Research cell extends its supports for
preparation of research proposal and
financial assistance from UGC, NEC
State Governnent, etc. The coll ege
organi zes departmental sem nars,
wor kshops and extension | ectures where
reputed resource persons are invited.
Separ at e Research Room wi t h Book
Journals, ejournals, ebooks, UGC
network resource centre and internet
facilities are nade available at free
of cost. Provisions of |eaves to
faculty menbers is avail able as per UGC
nornms to involve thenmsel ves in pursuing
research activities leading to PhD
MPhi | and attendi ng sem nar, workshops,
synposiumetc., at the state, regional
national and international |evel
Faculty menbers are encourage to take
maj or and minor research projects in
different departnents and to
participate in various sem nars,
wor kshops, training etc., organized by
different institutions. H gh Speed
broadband i nternet, reference books,
journals and periodicals, ejournals and
ebooks facilities are nade available to
all faculty nenmbers and students by the
institutions to facilitate snmooth
progress and inplenentation research
schemes/ proj ects. Encouragi ng
publications by faculty in different
national and international journals,
book, articles in edited vol ung,
sem nar proceedi ngs etc. Students are
encourage to prepare i nhouse projects
and present papers in semnar on topic
sel ected by the departnents. Students
of Commerce and Education departnents
presents papers and dissertations as
part of their syllabus. Al students of
the coll ege are encouraged to
participate in the activities of the
NSS, NCC, Adventure C ub, Students Self
Support Union (SSSU), Students
Evangel i cal Union (SSEU) and al so act
or their own initiatives in order to
bridge the gulf between the privil eged
and underprivil eged nenbers of the
community. Students of the college work




with ocal NGOs for the pronotion of
educati on anong economcally
underprivil eged students. N ne NSS
units of the institution organized
various community programes |ike —
bl ood donation canp, plantation,
construction of public urinals and
passengers sheds and water reservoirs
etc., in various places and adopted
villages. The Col | ege has been awar ded
prized, nenentos, accol ades every year
for its NSS and NCC activities

Exam nati on and Eval uati on

The rul es and regul ati ons concerni ng
the eval uati on process are displayed on
the coll ege website. Students are al so

i nformed about the distribution of

mar ks of internal assessnment on the
departnental orientation day and during

regul ar classes as well. The
departnents hold regular neetings to
ensure that the teachers take regul ar
class tests, assignnment, presentations
etc. as a part of the initiative taken
by the college for effective evaluation
of the students. Record of syllab
covered every nonth is maintained by
each departnment. The attendance and
i nternal assessnment marks (assignnments
tests and projects) are uploaded on the
col l ege website. The upl oaded
i nformati on can be accessed and
verified by the student as well as by
parents at any time. Any queries or
di screpanci es are resol ved out to the
full satisfaction of students and
teachers. A noderation conmittee is set
up in the college, which holds its
neeting in each senester and carefully
anal yses the internal assessment marks
submitted by the teachers. The coll ege
al so has an Internal Assessnent
Monitoring Committee. Students are free
to approach their concerned teachers
for any query and clarification if
needed. In every end senesters, al
students are conmuni cated and i nforned
t hrough I ocal TV and newspaper about
the date and schedule for filling
exam nation form Only those students
who attained 75 attendance are eligible

to fill up the examination form A

detailed form provided by M zoram

University (MZU) is to be filled by

each of the teacher in each semester
i ndi cating which papers are currently
taught by them so that their names
occur in the evaluation schedul es of
these papers in the central eval uation.




The centralized eval uati on schedul e of

the university is comunicated to the

teachers. The entire schedule is also

di spl ayed on the university website. It

is mandatory for all faculty nmenmbers to

participate in the central evaluation
process.

Teachi ng and Learni ng

At the beginning of every academc
session the Acadeni ¢ and Exami nation
Conmittee prepares a master routine for
all the departments of the Coll ege and
ensures to schedule all classes as per
the normal stipulated by the University

Grants Conmi ssion. | ndividua
departnents then prepare departnenta
routines following the nmaster routine

and submit it to the Academic
Exam nation Conmittee for approval of
the Principal. The departnments strictly
foll ow t he approved routine schedul e.
Each Head of the Departnents in his/her
turn interacts with the other teachers
of the departnent to plan the nodul es,
| aboratory cl asses, syllabus

di stribution, organizing different

coll ege exam nations like Class test,

Internal test, honme assignnment and

Sem nar. Acadeni c performance of the
students in the college and University

exam nations is analyzed in the
departnental neetings. The weak points
of students are identified and renedial

measures are suggested. The teachers
also try to find out ways for hel ping
out the slow | earners and encouragi ng

t he advanced | earners. Furthernore,

each departnment keeps a record of the
syl | abus covered and progress reports
are submitted two tines a year to the

Principal. A general staff neeting,
which is presided over by the Principa
and attended by all teachers is held to

di scuss the selection procedures for

the Senester End Exam nation and

results of the Senmester End

Exam nati on. The students are all owed

to see their evaluated scripts on a

conveni ent date. By this procedure

transparency in the exam nation and
eval uati on systemis nai ntained.
Learner centric educati on approach
t hrough appropriate met hodol ogies |ike
Acadeni ¢ Cal endar, Interactive
i nstructional techniques, C ass
Sem nars, Debates, Projects,
Presentations, Field works, Surveys,
Experiments and Practical classes,

Lectures by expert from other coll eges




I nterdepartnmental |ecture exchange.
Academ ¢ cal endar ensures clarity,
coordi nation, planning and distribution
of classes properly. College has well
equi pped | aboratories according to the
revi sed syl labus required for practical
cl asses. Use of Audio Visual nopde of
teaching aids for all departnments with
Bl ackboard, Flow charts, LCD Projector,
Laptop, ICT as teaching aids, internet
facilities and research work for
faculty. Seminars and tal ks are
organi zed round the year in order to
enrich the curriculum Perfornmance
Based Appraisal Systemhelps to
eval uate the performance of the
faculty. A conputer training course
comuni cative English classes provide a
hol i stic education to the students.
Total conputerization of catal ogi ng of
books of the College Library creating a
Di gital Database for effective use by
students and staff of the college. The
college is running I GNOU Study Centre
with UG and PG Programes in the
col |l ege canpus for the students to
pursue various degree, certificate and
di pl oma cour ses.

Curri cul um Devel opnent

The departnents of the college follow
the syl l abi designed by M zoram
Uni versity, Faculty menbers are part of
the Board of Studies. The Acadenic
Council is the highest academni c body of
the University and is responsible for
t he mai nt enance of standards of
instruction, curriculum and exam nation
within the college. To supplenent the
cl assroom teaching and to effectively
add value to the curriculum the
various departnments of the college
organi ze wor kshops, sem nars and
conferences at state, national and
international |evels. Feedback on
curriculumis collected fromvarious
st akehol ders.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent is
undertaken as per grants/sanctions nade
by the RUSA through the Directorate,
all conmuni cations are nonitored and
done electronically online.

Adm ni stration

Col | ege Managenent Software, Coll ege
Digital Display and Local Area
Net wor ki ng as well as Oficial Goup

t hrough Social Media and O ficial




Website are used for efficiency and
snoot h functioning of adm nistration

Fi nance and Accounts

Online transactions are used.
Internal and External Audit is
regularly taken as well. Al accounts
are mai ntai ned and stored
electronically. Al financial
transacti on has been Public Financi al

Managenent System thereby naki ng an

automati c check on all transactions.

St udent Admi ssion and Support

formalities.

The fi nal

O fline adm ssion and support as well
as online since rural
always famliar with the online
conmuni cati ons
and subm ssion is done through the

M zoram Uni versity portal.

students are not

Exam nati on

T he conmmuni cati ons,
records,

fi nanci al

reports,

transfers are all
done online through the M zoram

Uni versity portal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Rohm ngl i ani MCTA Annual MCTA 5000
Conf erence
2019 Lal changl i ana MCTA Annual MCTA 5000
Conf erence
2019 Lal danpui a MCTA Annual MCTA 5000
Conf erence
2019 Judy MCTA Annual MCTA 5000
Lal renruati Conf er ence
Ral te
2019 Lal mal sawma MCTA Annual MCTA 5000
Conf er ence
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 A Profes A Profes 60 38
sional Dev |sional Dev |14/01/2020 |14/ 12/ 2020
el opnent el opnent




Progr amme
for
faculty
and non-
t eachi ng
staff was
organi zed
wi th
resour ce
per son
being Pu P
.C.Rallian
a, Dy.

Di rector,
ATI .

Pr ogr amme
for
faculty
and non-
t eachi ng
staff was
organi zed
with
resource
person
being Pu P
.C.Rallian
a, Dy.
Director,
ATI .

2019

One Day
Wor kshop
on ‘The

Draft
Nat i onal
Educati on
Pol i cy,

2019’

NI L

25/ 10/ 2019

25/ 10/ 2019

52

NiTl

2019

A
seni nar on
the “Ordin

ances of
t he MZU Ex
am nations
" was held
or gani sed
by the
Acadeni ¢
and Exam n
ation
Conmi tt ee.

NI L

06/ 11/ 2019

06/ 11/ 2019

63

Ni |l

2020

Wor kshop
on Counsel
ling Skill
and Psycho
t herapy by
Career and
Counsel lin

g Cell

NI L

25/ 01/ 2020

25/ 01/ 2020

30

Ni |l

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme
Orientation 1 28/ 07/ 2020 17/ 08/ 2020 21
Pr ogr amme

Ref r esher 1 19/ 08/ 2020 01/ 09/ 2020 14




Cour se

| nducti on 1 18/ 11/ 2019 17/ 12/ 2019 30
Pr ogr amme
Ph. D Course 1 01/ 08/ 2020 15/ 12/ 2020 137
Wor k
One week 2 29/ 06/ 2020 03/ 07/ 2020 5

online faculty
devel opnent
programre on
Lat ex

Spoken 2 05/ 08/ 2019 09/ 08/ 2019 5
English and
Accent
Neut ral i sati on

Facul ty 1 18/ 11/ 2019 17/ 12/ 2019 30
| nducti on
Pr ogr amme

Orientation 1 24/ 06/ 2019 15/ 07/ 2019 21
Cour se

One-Day State 2 21/ 08/ 2019 21/ 08/ 2019 1
Level
Consul tati on on
Draft Nati onal
Educati on
Pol i cy, 2019.

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Governnent Wl fare Hr angbana Col | ege Student Aid Fund
Schene as per Governnent Vel fare Board

Rul es, Hrangbana Col | ege
Wl fare Board and MJLCO

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

The Col | ege makes every attenpt to ensure regular auditing of the Coll ege
accounts. Internal audit is conducted by internally appointed auditors.
External Audit is done through Akas and Associ ates, Chartered Accountants M
No. 307005 Statutory Audit by the Ofice of the Accountant General, Mzoramis
executed at regular intervals as per Governnent Finance Rul es. Each paragraph
on the observations of the Audit Teamwere duly conplied with and submtted for
onward transm ssion through the Directorate of Hi gher Technical Educati on,
CGovernnent of M zoram Audit of funds sanctioned by the UGC and RUSA are
audited by regi stered Chartered Accountants appointed by the College Authority
for the specific purpose. The Audited Utilization Certificates are sent to UGC
within stipulated tinme. Apart fromthis, other grants received from other




agencies for specific purposes |ike sem nars, synposiuns, research projects,
are duly audited by qualified auditors appointed by the college fromtine to
time. Al financial transaction has been Public Financial Minagenent System
t hereby nmaki ng an automatic check on all transactions. As far as regularity of
external audits, the college is in not in a position to nake arrangenent as and
when it requires, but has to follow the dictates of the higher authority. Wen
such time arises, the college is nore than willing to undertake all necessary
preparations and declarations for its snooth functioning.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
R Zatlaia, LPS 100000 Acadenmic Felicitation

Vi si on, Hrangbana fam |y,
H ghl and Enterpri ses,
Al ummi  Associ ation

No file upl oaded.

6.4.3 — Total corpus fund generated

9532063

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Nill Nill Yes | QAC and
I nternal Audit
Cel |
Admi ni strative Ni Il Ni Il Yes | QAC and
I nternal Audit
Cel |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents Teacher Meetings are organi sed every year, across all departnents.
The institutions puts in a special budget for the parents teachers neeting for
every departnent. 2. Each departnent has prepared a academ c progression
profile for each student wherein the performance and attendance are al
docunented, this informations are prepared for the perusal of each parent and
to be duly signed by them 3. Parents are given a feedback formto fill up for
i mprovenent on their childrens perfornmance, the faculty and the infrastructure.
Questions and discussions are held in this nmeeting as well.

6.5.3 — Development programmes for support staff (at least three)

1. A senminar on the “Ordi nances of the MZU Exani nati ons” was hel d organi sed by
t he Academi ¢ and Exami nation Conmittee. 2. A Professional Devel opnment Progranme
for faculty and non-teaching staff was organi zed with resource person being Pu
P.C. Ralliana, Dy. Director, ATI 3. One Day Wrkshop on ‘ The Draft Nati onal
Education Policy, 2019’

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Post Graduate degree course in Commerce and Psychology is still actively
pursued, initiatives are undertaken. The M Com course wi |l be open from
2021- 2022 session 2. E-Learning nodul es have been devel oped in Modl e and has




served as an inportant tool

in the online classes due to the Covid-19 pandenic.

3. There are 8 nenbers of the faculty that are actively pursuing Ph.D, in
pursuance with the need to pursue research highlighted in the Post

accreditation initiative.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

A series
of
Cl eanl i ness
Drive has
been
undert aken
by the
vari ous
departnents
at the
behest of
t he
Cl eanl i ness
and Beauti fi
cation Cell
I n addition,
the Cell has
done a
mar vel ous
job in
pronoti ng
anti-plastic
drive and
envi ronment
consci ousnes
S anobngs

01/ 07/ 2019

01/ 07/ 2019

29/ 05/ 2020

Ni |l

2019

One- day
sem nar on “
Intellectual

property
rights and
wor kshop on
emer gi ng
trends of en
trepreneursh
ipin A zaw

26/ 09/ 2019

26/ 09/ 2019

26/ 09/ 2019

Ni |l

2019

One Mont h
Training in
Si gn
Language

02/ 09/ 2019

02/ 09/ 2019

30/ 09/ 2019

NiTl




2020

A
Pr of essi onal
Devel opnent
Pr ogr amre
for faculty
and non-
t eachi ng
staff was
or gani zed
with
resource
person being
Pu P.C. Rall
ana, Dy.
Di rector,
ATI

14/ 01/ 2020

14/ 01/ 2020

14/ 01/ 2020

NiTl

2020

Lockdown
start-up
pitch
conpetition
for students
of GHBC
sponsored by
EDS- MEDMOC
organi sed by
EKC- GHBC

01/ 06/ 2020

01/ 06/ 2020

15/ 06/ 2020

NiTl

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Fi ve Days
Certificate
Course on Sel f
Def ence for
Wonen

10/ 02/ 2020

14/ 02/ 2020

80 70

Programme on
Cancer
Awar eness for
Wonen

26/ 02/ 2020

26/ 02/ 2020

120 6

Fi ve Days
Wor kshop on
Personal ity
Devel opnent
organi sed by

Wonen
devel opnent

Cell in
col I aborati on
wi th Equa

24/ 02/ 2020

28/ 02/ 2020

150 0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InIrWGVyOVpKNTRFMGtjQXUrb24zZGc9PSIsInZhbHVlIjoibGt3RmZuRTZDMUpuNm9xQk1EZkFCS0hMV1J2cnlSTitqTXkxdHZSMUtOZnVnWmZtNzRMcEo5Uis0SXdyY0Z2TTFJSHYrZ2h1UmdwUEVpdFphbXBQVUtKY1AvNzFlczVmQlRkaWpQc0ZNSnQ5ZTQ5NXpQL3lkUFZvM0VkVHFUWDMiLCJtYWMiOiI4NzM4MWQzNmU1NWM1MWMzN2FjZDExNmYzNmE5M2IwZTBjMzk4Y2JkOTJkNmE3OTUwZmU0NzJmNDg1YTU0ZjAwIiwidGFnIjoiIn0=

OQpportunity
Cel |
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
50
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Braille Yes 2
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 18/ 07/ 2 1 Bl ood Heal t h 134
019 Donat i on care
Canmp
2019 1 1 24/ 07/ 2 1 Bl ood Heal th 175
019 Donat i on care
Canmp
2019 1 1 01/ 08/ 2 1 Openi ng Envi ron 150
019 cer enony ment
of
Swachht a
Pakhawda
hnd a one-
day
Sem nar
2019 1 1 10/ 09/ 2 1 Mass C Envi ron 29
019 eanl i ness ment
of Al zaw
Gty
2019 1 1 27/ 09/ 2 1 Poshan Heal t h 457
019 Maah care
Pr ogr ame
(
Nat i onal
Nutrition
Program
2019 1 1 22/ 09/ 2 1 Heal th 40
021 ‘ Tobacco care




and
Cancer
Control’
2019 1 24/ 10/ 2 1 Bl ood Heal t h 151
019 Donati on care
Canp
2020 1 20/ 01/ 2 1 Cl eanl i Envi ron 108
020 ness ment
Drive
2020 1 05/ 02/ 2 1 Bl ood Heal t h 236
020 Donati on care
Canp
2020 1 1 05/ 03/ 2 1 Fire Pr Envi r on 213
020 evention ment
Awar eness

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

The Col |l ege and Website
has publ i shed Human
Val ues and Pr of essi onal
Et hi cs, Code of Conduct

03/ 06/ 2019

Human Val ues and
Pr of essi onal Ethics Code
Val ues and Prof essi onal
Et hi cs, Code of Conduct
of conduct (handbooks)
for various stakehol ders
has been an integral part
of the institution, It is
clearly stated in the
Prospect us, highlighted
in the Coll ege nmagazi ne,
di spl ayed in the wall of
the buil ding and
published in the website
as well. https://ghbc. edu
. i n/ page/ cour seonhunanval
ues https://ghbc.edu.in/p
age/ col | egerul esregul atio
ns https://ghbc. edu.in/pa
ge/ codeof et hi cs

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Worl d Bl ood Donor 14/ 06/ 2019 14/ 06/ 2019 658
Day was observed
Awar eness 05/ 06/ 2019 05/ 06/ 2019 160
canpai gns and
i npact of ‘Air
Pol |l ution” on Wrld
Envi ronnent Day.
World Al zheiner’s 21/ 09/ 2019 21/ 09/ 2019 20
day
Observed birth 02/ 10/ 2019 02/ 10/ 2019 50
150th Birth




Anni ver sary of
Mahat ma Gandhi by
Vol unt eers
di stributed
panphl ets on the
educat i onal
phi | osophy of
Gandhi at Sail am
Village ( adopted
vill age)

Program * Drug 20/ 01/ 2020 20/ 01/ 2020
Traf ficking and

Abuse in M zoram:
Way forward

30

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Eco-C ub has been constituted and has been functioning actively to maintain
clean and healthy eco friendly environnment in the canpus. 2. Ceanliness and
beautification Cell has also been functioning for the maintenance of a clean

and green canpus 3. Segregation of waste and its disposal accordingly

4. Rai nwat er harvesting has been practiced for water supply in the college and
in the college Grl's Hostel 5. Replacenent of electric bulbs with LED bul bs

for decreasing energy consunption.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

GOVERNVENT HRANGBANA COLLEGE: Ai zawl, M zoram BEST PRACTI CES: 2019-2020 Title
of the Practice |I. THE CLUB CULTURE: A club is an association dedicated to a
particular interest or activity. Clubs are an essentia
har bour student centric learning, that enables to unearth the hidden
tal ents/potentials of students, and dreans are given a chance to becone a
reality, a career opportunity that paves ways to self-notivation and
aspirations. GOALS AND OBJECTIVES: 1. To provide a platformfor freedomto
express, experience, develop ideas and creativity. 2. To inspire a spirit of
free inquiry, the freedomto explore new and diverse ideas. 3. To cater to the
devel opnment of personal growth through know edge and identity. 4. To foster
| earning activities of the highest quality to help students achieve their
goals. 5. To pronpte individual growh and a positive sense of self worth for
all nmenbers. CONTEXT: Govt. Hrangbana College at any given tinme is a hone to
nore than 2000 plus students, such a nunber of students inplies a pool of
talents, personalities, interests and dreans. The conventi onal
does not often pernit time to devel op such potentials. As such, the institution
has devel oped the club culture, wherein the students can choose and be a nenber
of the club that nost suited his/her personality/interest and potentials. 1
THE FREEDOM ARTS SOCI ETY: Freedom Arts Society (FAS) is a body which is created
to enhance the skill and talents of the students of Govt. Hrangbana Col | ege.
The col | ege has nunmber of students who have innate talent. Yet, very often
these students do not have a platformto express thensel ves. Therefore FAS
of fers the needed platformto showase such talents. Talents of the students
come in araw formand at the same tinme there are students who do may not
possess such skill or talent but are interested to |learn a new art for
wor kshops and training are provided to develop the skill set. Under FAS there
are four clubs: « Music Club ¢ Choreography Club ¢ Visual Arts Club ¢ Theatre
Club FAS is open to all HBC students and Faculty. The Art Club invitees those
who have passion for art and wish to contribute to the art conmunity of HBC. FAS

and excellent way to

educati on system




functions in a systemati c manner under the gui dance of professors. There are
prof essors assigned to each club who act as the nmentor for the club nmenbers and
these clubs functions under their nmentorship and guidance. In addition to this,
the 1QAC, in collaboration with the concerned Departnent has undertaken a huge
nmlestone in establishing career and research specific clubs as well as
entrepreneurshi p pronotional schene, such as: 1. Innovation Club: This caters
to the pronotion and gui dance for entrepreneurship, basically catering to the
Commer ce and Economics Departnment and any other students interested in such
activities. 2. Psychology Club: This club conprises of students who have the
i nkling and passion to help their fellow students who are in need of counseling
and in the prevention of suicides. 3. Wber C ub: The Weber Club is specially
establ i shed to encourage, inspire and facilitate students who wi shes to pursue
careers in Conpetitive Government Services. 4. Eco Club: This club pronptes the
culture of eco-friendly, green environnment consciousness anongst the coll ege
and nei ghboring comunities. 5. The Fitness Cub: This conprises students who
are passionate about fitness and wel |l being of their health. They | ook after the
gym and are responsible for the mai ntenance and upkeep of the gym 6. The Book
Club: The club is categorized into Mzo and English subclub, it harbours
students that are passionate about literature, book reading, poetry, journalism
and everything that has got to do with the witten word. The future plan is to
i ncrease the nunber of clubs as each new cl ub has established a deeprooted
ground. A few of the perspective clubs to be institutionalise is the Journalism
Club, Craft Cub, Fashion Designing Club etc. There are al so | ongstandi ng cl ubs
that has been in operation alnpbst as old the college itself, such as 7. Youth
Adventure Club 8. Self Support Union 9. Student Evangelical Union. Title of the
Practice Il1: PROMOTI NG SCClI AL RESPONSI BI LI TY Soci al responsibility is an
et hical framework and suggests that an entity, be it an organization or
i ndividual, has an obligation to act for the benefit of society at |arge.
Social responsibility is a duty every individual has to performso as to
mai ntai n a bal ance between the econony and the ecosystens. CGovernnent Hrangbana
College firmy believes that being a socially responsible student gives way to
becone a socially and ethically upright citizen. As such Social responsibility
is actively undertaken as part and parcel of being a Hrangbani an. OBJECTI VES 1
To provide social dinension to the educational system of the college and
i ncul cate social responsibility and commtment in the students. 2. To bring
forth the teamspirit and | eadership qualities of the students and broaden
their social outlook that will help themwork for the welfare of the comunity.
3. To equip the students with skills, attitude and know edge to work with the
di sadvant aged sections of society. 4. To play an integral role in devel oping,
advanci ng, and serving the local community. 5. To assune responsibility for al
our decisions and actions and ensure the best use of avail able resources.
CONTEXT: Covernnent Hrangbana Col | ege has al ways encouraged its students to
i ncul cate conpassion towards their fellow human beings and to be a bl essing for
the society. Mzoramis a state which has strong civil society and therefore
the val ues of caring and sharing with the less privileged or the collective
responsibility to empower the underprivileged is deeply inbibed in the nature
of the students which is rather advantageous in carrying out the practice of
soci al responsibility. The purpose of education is not just preparing the
students for a livelihood but also to make them good citizens and above al
good human beings. The objective is to nake thenselves reliant so that they can
live with respect and dignity. Qur college encourages a |lifelong ethic of
community service. PRACTICE: The institution pronotes social responsibility
where students acquire attitude for services and training, contributively to
communi ty devel opnent, environmental awareness and holistic devel opnent: The
various groups of the college, after careful social survey and research of the
peopl e around Aizaw city, chalk out a list of what people around themare in
need of, especially the underprivil eged and vul nerable section. |In accordance
wi th these needs, their actions and activities are planned. These activities




are as presented below - Bl ood Donation canp is regularly organi zed severa
times annually for Government and Non Governnment hospitals. - Constructions of

Public Water Reservoirs benefit the | ocal people to have adequate supply of
water for their donmestic purposes during dry season. - C eaning of public water

reservoirs benefit the conmunity to have water safe for drinking. -
Construction of waiting sheds benefits the passengers waiting for bus services
to have shelter fromsun and rain. - Ceaning of Streets and Roads benefits the
community to maintain clean, healthy and hygienic environment. -

Hl V/ Al DS/ Mal ari a awar eness canpai gn benefits the community to acquire know edge
on precaution fromthese pandemni c/vector borne diseases. Red Ribbon Club is
established with peer educators appointed fromeach class. - Special canpaign
in adopted villages benefits the concerned villagers to have conmunity assets
i ke Passengers Sheds, Water Reservoirs, and Urinals etc. - Participation in
the various programmes for social causes such as rally for blood donations, =
Various programes to create awareness on anti-trafficking of human, tobacco
and ot her drugs, liquor control etc. -Organized Anti-Plastic Drive severa
times at adopted villages and in the city market area, the volunteers educated
the shop owners on the harnful effects of plastic and distributed and
denonstrated how to nake paper bags. The institution and the various conmmttees
for extension activities understand that the highest participation can be
achi eved only through active participations. - The pronotion of activities
begi ns by creating awareness anbng the students by announcenents on the coll ege
website and other social nedia, through Principal’s address during orientation,
notices circulated in class roonms and di splayed on notice board and the
concerned faculty informthe students - The
commi tt ees/ agenci es/ servi ces/societies also visit each classroomas a group,
giving brief introduction to their activities, distributing fornms and inviting

themto register as nenbers. - Orientation programe are organi sed and al
required information and requirenents are given out. The students, who have
special interest in training or undergoing special courses are given
consideration in their attendance and due recognition is given as well for
their participation and achi evenents. - The faculty in each activity are
appoi nted to supervise over the various commttees, and participate in
extension activities including training prograns, workshops, semnars and field
visits on rel ated topics.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ghbc. edu. i n/ page/ best-practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Hrangbana Col | ege has been nanmed after M. Hrangbana, the donor for the
establishnment of the college. It is the first conmerce college in M zoram and
was established in accordance with the vision of the donor, who hinself was a

busi nessman, to provi de such type of education to the poor M zo youths

especially fromthe rural areas who cannot afford to venture outside the state.

The vision of the donor was to provide education to as nmany people as possible.
It began as a norning college, thereby providing opportunity for students who

need to take up jobs sinultaneously to support thenselves. As such, the college

till the present day has been a harbor for students coming fromrural areas.
Even t hough the coll ege has been converted into a day coll ege for several years
except for the norning commrerce class, it is still a college which serves and

caters to the needs of students having different kinds of problens, be it
financial or personal, and has al ways been | endi ng a hel pi ng hand. Hrangbana
college is the institution where Student Self Support Union was established for



https://ghbc.edu.in/page/best-practices

the first tine in the state. It was established by three pioneer students of
the coll ege under the guidance of the then Principal. As the SSU was born in
GHBC, the college itself was the first headquarters of SSU and subsequently
ot her sub headquarters and branches were opened in different colleges, higher
secondary school s and high schools over the entire state. The SSU of the
coll ege notivates and nakes the students realize the inportance of earning for
[iving. Mention nmay be nade here that a good number of students have undertaken
self employment schenmes and a few of them have earned popularity for becom ng
successful businessnen and experts in their areas of self enploynent and giving
training to others. M zoram Students Evangelical Union, a student body was
founded by M. R Zatlaia, the Principal of the college. It is the first of its
kind to suit the spiritual needs of the Mzo youth which started functioning in
the college to which other colleges and hi gher secondary schools have their
affiliation. MSEU is a registered society under the Government of M zoram
Hrangbana col | ege al so excels in sports, it has been chanpion of the M zoram
Uni versity Sports several tines and is the only college which could grab the
chanpi onship shield by winning three consecutive years. In addition to that, in
the recent years, the institution has also engaged in activities which has
enable the identification of students with various talents, enabling themto
participate in events which inproves their life-skills. The |ocation of the
college is also a distinct feature in the sense that it is centrally |ocated
and easily accessible fromall parts of the city. It is situated close to
di fferent banks and there is an ATM booth in the college building itself. Bus-
stands and taxi stands are | ocated nearby which nakes it easily accessible for
students as well. There is also a hospital nearby in case of energenci es.

Provide the weblink of the institution

https://ghbc. edu.in

8.Future Plans of Actions for Next Academic Year

1. Design and devel op a | earning managenent systemthat will conplenent online
| earning during the COVID 19 pandemic. 2. Create, train, inplenent a coping
nmechani sm for all stakeholders during the COVID 19 pandenmic. 3. Extension and
Upgradation of Campus 4. Wrk and Budget allocation for various committee. 5.
Funds Procurenment for infrastructural devel opment. 6. |nprovenent on the
Curriculumdelivery 7. Student Enrichment Programes 8. Openi ng of PG courses. 9.
Organi ze a one/two day Faculty Professional Devel opnment Seminar. 10. Organi ze a
one day Administrative Training for the Nonteaching staff, preferably from ATI
11. Organi ze workshop on ICT literacy for the faculty, the ICT Committee nmay be
directed to take action in this regard. 12. Enphasis on Research activities,
col l aboration and |inkages .
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