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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GOVERNVENT HRANGBANA COLLEGE

Name of the head of the Institution

Lal rochuanga Pachuau

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0389- 2306540

Mobile no.

9436141248

Registered Email

i gacghbc@nmai | . com

Alternate Email

hr angbanacol | ege2014@mai | . com

Address Govt. Hrangbana Col | ege Ai zawl, M zoram
796007

City/Town Al zaw

State/UT M zoram

Pincode 796007




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Lal bi akzual i

Phone no/Alternate Phone no.

03892306540

Mobile no.

9366424365

Registered Email

hr angbanacol | ege2014@mai | . com

Alternate Email

princi pal @hbc. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ghbc. edu. i n/ page/ agar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://ghbc. edu. i n/ page/ acadeni c-

cal endar
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To

1 B++ 80. 15 2006 21- May- 2006 20- May- 2011

2 A 3. 06 2011 16- Sep- 2011 15- Sep- 2016

3 B++ 2.76 2018 26- Sep- 2018 25- Sep- 2023
6. Date of Establishment of IQAC 10- Jan- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://ghbc.edu.in/page/aqar
https://ghbc.edu.in/page/academic-calendar
https://ghbc.edu.in/page/academic-calendar

IQAC

A two day 02-Jul - 2018 105
2

A one- day 13-Jul -2018 103
1

The | QAC Core Team 16-Jul - 2018 430

organi zed 1

All-Staff neeting on the 01-Cct-2018 105

Result and Review of NAAC 1

Third Cycle Accreditation

Al Staff neeting on 22- Nov-2018 105

Restructuring Conm ttees 1

& Future Quality

Initiatives

Qual ity Assurance Sem nar 15-Jan- 2019 65
1

Skill Devel opnent 29- Mar - 2019 63

Pr ogr amres 21

Personal ity Devel opnent 08- Apr - 2019 108

Pr ogr amre 12

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution EDS Gover nnent 2019 320000
365
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZBL0ExbGpwSGg5SEcvWC9ycHVVRXc9PSIsInZhbHVlIjoiUnRnS3BVcjJaYUR5RHUvOTlLSTJwZUZKM0FBaHZpaUdQY294cmQxanprYzUxVzEzZTRyQ2tqTGFPMHcrV0ZibTFHS0tYbExmWlh1bkV3R1ZVb05ub1hiRjlETUNMdENRaHRxTFk1L250U1k9IiwibWFjIjoiY2U3OGU5ZmY2ZDk0Yjc1OTY4ZjYwOTY2MWNhM2NiMzc4NjNhYzk2ODk1NGZiNDI3ZTUyMzg0ZGFmZjEyYTNhYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilhnbkx4bStMOU0ydk1sSUE3M0Z4VXc9PSIsInZhbHVlIjoiK09iWlBVcUxNVFpBSXlDTUg0cDVHY3VHc2l4OFVLbE1ROUJPRzhISVM0aWRSSFNnTDV1OTBzNXpXQjl1d1RMdCIsIm1hYyI6ImYyYzczNTE4ZTEwZTY4YTk3MzUyNDRmZDE5NGRkMmNkMWQ3YjAzZDJhZDg0OTBjNDFiZTBjNjEwZjdlMzIzOTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZLQm5XVkY4NHpSTHlVdlNoRXdwYmc9PSIsInZhbHVlIjoiQXZQUHB0NGppeVpZeFh4OUh0aGNFWXNTbWFLOTBaWWlTTEZmREdGdi9NSktRa3cxWGQ5Y3k3ZFFxcDJjY09RREFPNnlaZGo1OG9jNm1CTEZxeHM1Z2c9PSIsIm1hYyI6IjllZWRlMGFjYjg4MDJmNDZmODg0NTBiOWVkYzEwYzNlYmRhODliYzRhOGUwNTgxYjA3YTJlMzk4YWEwNzQ3ZjYiLCJ0YWciOiIifQ==

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?

If yes, mention the amount 300000

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Successfully undergone NAAC Third Cycle Accreditation Initiated and Prepared
Academ ¢ and Activity Calendar  Preparation, inplenmentation and review of the
action plan of the college. « Developed and initiated a tinebound plan of action
for each departnent to undertake various course enrichnment programmes, specia
lectures, field trips, industrial visits etc. ¢ Docunmentation of various
activities of the college. Reviewed, revised, initiated and guided quality
related activities to the various conmittees

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Revi si on and restructuring of various Committees and cells have been
comm ttees and cells. restructured, with clear guidelines on
functions and activities, revisions
wi || be done annually or on needbased.
Pronotion of extra-curricul ar/ Co- | QAC has al so introduced the Extra-
curricular activities for curricular/Co-curricular activities to
lifeskills/personality devel opnment, be allotted specific tine period so as
enpl oyability, conpetitively not to disturb the regular classes, and
enabl enent, and entrepreneuri al to encourage such activities anpongst
devel opnent . the students as well. The tine has been

utilised to undertake special |ectures,
educational /i ndustrial visits,

practical |earning, projects and the
Personal ity Devel opnent Progranme( PDP) .
Al so, the tine could be utilised for
the various clubs to practice and train
for specialised skills. Personality
Devel opnent programes has been
initiated, schedul ed and budgeted
across all departnents.

I nfrastructural devel opment through the |Applications, suggestions and proposal s
augnentation of the Satellite Canpus in|has been made to the higher authorities
Durtl ang and Mt hi . for campus extensions and equi pping the
hostels' facilities.

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9zV3FSaEU1RHh6YXpvaVdpeVA1OGc9PSIsInZhbHVlIjoiQlFkYk9sZytsbzBTemRKQ2tWMmZGWXdJNmREK0VvUkFBVERtTEthVjA5NXRWYU9WdHF3Um5LZ2hyTWRtNWQwNVM3ampyS3Z2WVFpTWZJTlpXYUlucGc9PSIsIm1hYyI6IjM3OTk2NjdhZDhmZjU3YjM1MmYyY2ZkYmMyMGYyZTIzYzYwN2UyNTRjYjkzZDg2ODBhZmVjYTkzOGRkMTFiYjciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBkRnVJT3dVUUQ3VFVLWnBxRG1OTkE9PSIsInZhbHVlIjoiVnJ5K2JQaHc4NGMzTW51d2NRQ0dmWFlBMUlVV1pJdHFnT2szdWE2M0taSC9uQzdOeFF1ZU1VRTZCTlVvWVhxYyIsIm1hYyI6Ijg1ZTU2OGM5ZWIzMGY5MTk0NDZlMzQ1YjE1NWQ4YmQ4MDM2N2UwNmU3N2YwZThlYWE5OTUzZWE3OGY1NmY3NzciLCJ0YWciOiIifQ==

14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 09- Aug- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 22- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution has devel oped its own
software to collect and store
information for easy retrieval and
reference, nanely COLLEGE MANAGEMENT
SOFTWARE. |t enabl es easy access to al
dat as concerning students performance
and progress. Besides this, |local area
networking in the adm nistrative bl ock
enabl es to easily dissem nate

i nformation thereby increasing
efficiency. Digital Display units are
placed in all critical areas of the
campus, by which information are

di splayed for all students to see.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

shifts - day and norning shift.
conprising the Principal,

every senester,

Uni versi ty.
wor k for each subject senester-w se,
the col |l ege prospectus for

done through | ectures,

vi ce-Princi pal,
experts anmpngst the teaching and non-teaching staff frane the plan of action
conduct examni nati ons,
basis of the pre-designed curriculumand within the tinme franed by the M zoram
e The Acadenm ¢ and Exam nation Committee prepares the schedul e of

ref erences.
supported by LCD projectors.

The college is affiliated to Mzoram University and follows the pre-designed
curriculum The college offers Arts and Commerce,
For effective inplenentation of the courses the commerce course operates in two

B. A course in nine subjects.

The Acadeni ¢ and Exami nation Conmittee
the heads of departnents and trained

eval uation and assessnment systemon the
this schedule of work is nmade available in

e The curriculumdelivery is effectively
Website and book




references, and printed study materials are also provided to the students. This
is compl emented by internal exam nations, group discussions, sem nars and
interactive sessions. ¢ The curriculumfor teaching is assigned to each
Departnent. Lesson plan is prepared in accordance with the given franmework of
time, internal neetings is conducted and devel op the structure for the
curriculumdelivery for the students and workl oad assigned to the teachers. -
Extra classes are conducted if there are constraints to conplete the
curriculum In each academ c senmester internal tests are conducted twice in
every departnment and assignnents, sem nars and presentations are part of the
curriculumin each senester. ¢« The academi c perfornmance, attendance, renmarks
etc. of the students are docunented through a conputer software, which is
retrievable at anytine by typing the nane and roll nunber of the student. The
university results are recorded and nmade retrievable at all tines, this is
suppl enent ed by each of the departnment making a year-w se docunent recording
the three-year academ c performance of each student. The results are al so
anal ysed and revi ewed upon for neccessary actions. The initiatives taken up and
the contributi on nade by Hrangbana College to effectively deliver the
curriculum provided by the Mzoram University are as follows: ¢ Hrangbana
Col l ege has a | earning-centered approach in curriculumdelivery. At the first
i nstance, the new entrants are made famliar with the curriculumand the
choi ces available to themthrough a detail ed explanation in the prospectus and
the admi ssion hel pdesk. Secondly, the detailed curriculumare nmade easily
under st andabl e t hrough specific individual class orientation on the first day
of each senester.  Efforts are nmade to ensure that the curriculumis
i mpl emented efficiently and i nnovatively through a wide variety of approaches
in delivery, besides the usual classroomteaching. The Curriculumis
effectively delivered by undertaking research and survey projects, group works,
sem nars and nock drills of real life situations. ¢ The students are taken for
educational tours to fairs, offices, exhibitions and places of political,
industrial and historical inportance to provide themfirst hand know edge.
Every year, students go for educational tours outside Mzoram even as far as
New Del hi to experience the Indian Parlianmentary workings.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Cour se on 0 02/ 07/ 2019 90 0 1
Conput er Con
cept s( CCO)
Language 0 15/ 08/ 2018 90 1 0
Proficiency
Course in
English and
Hi ndi
Si gn 0 15/ 02/ 2019 21 0 1
Language
Cour se
Cour se on 0 12/ 08/ 2018 30 0 1
Tal ly
Ski Il 0 08/ 03/ 2019 21 0 1
Devel opnent
Cour se
0 08/ 04/ 2019 14 1 0

Personal ity




Devel opnent
Cour se

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

Ni |

04/ 12/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Ni |

10/ 12/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
961

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Skill Devel opnent 08/ 03/ 2019 65
Cour se

Personal ity Devel opnent 08/ 04/ 2019 103
Cour se

Language Proficiency 06/ 08/ 2018 117
Cour se

Si gn Language Course 15/ 02/ 2019 21

Course on Conput er 02/ 07/ 2018 625
concepts

Tal ly 12/ 08/ 2018 30

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA CGeogr aphy 47
BA Psychol ogy 30
BA Public Administration 60
BCom Commer ce 125

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes




Employers Nill

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e The Coll ege has set up an Internal Quality Assurance Cell (IQAC) for

sustai nment of quality of the college. Its main function is to assess the
feedback collected from vari ous stakehol ders, evaluate curriculumdelivery and
to nonitor the various enrichnment programres run by the College for faculty and
students. ¢ Feedback is regularly gathered fromstudents on the curricul um and
faculty through questionnaires, suggestion and grievance boxes and nentor nent ee
system The data collected fromsuch systens are anal ysed by the | QAC and
neccessary actions are taken by the authority for inprovenment whenever
necessary. ¢ Feedback fromteachers are al so received through regul ar staff
meeti ngs sunmoned by the Principal fromtinme to time in which the teachers

di scussed about their subjects and performance of their students in the
classroons. The different departnents al so hold departnment neetings where each
teacher discuss about various relevant topics regarding the inprovenent of
their teaching techni ques, performance of the students in the different tests
and assignnents that used to be given for effective |learning. « The coll ege

al so hol ds parentteacher neet departnent w se annually so that parents are
fully involved in the education of their wards and also to create awareness
anong the parents on the course structure and exam nation system of their

chil dren. Val uabl e feedbacks are recieved from parents on such occassi ons which
are mnuted by the concerned departnments for the inplenentation of such usefu
suggestions fromthe parents. Questionnaires have been prepared by the | QAC of
the College to seek feedback fromthe student to strengthen the quality of

t eachi ngl earni ng environnent and to | ook for opportunities to inprove teachers’
performance in the classroom engagenent with students to bring excellence in
teaching and | earning. Qutgoing sixth senester students are requested to

eval uate the teachers every year. Each teacher is evaluated on a five point
scal e regarding their tinme nmanagenent, subject command, use of teaching nethods
or teaching aids, helping attitude towards their students and the control they
exerci se over the class. An analysis of the feedback shows that the teachers
are generally punctual and take their classes regularly. The students
attendance in the classes is also satisfactory and the syllabus are covered in
time. Teachers have good command over their subjects, they have sel fconfidence
and good conmmunication skills in inparting know edge to their students. The
teachers use different teaching aids, both traditional whiteboards and nodern

| CTs, tests are conducted regularly anmong the students and the students are

i nformed about their test performance. The teachers are hel pful towards their
students not only in their academc field but also in other areas |ike physica
and enotional problens. C assroomcontrol exercised by the teachers is also
satisfactory and the students are inspired and involved in the |earning process
land the teachers are the role nodels for their students.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Engl i sh 40 180 41




BA M zo 50 264 88

BA H story 50 281 80

BA Econoni cs 40 103 50

BA Pol i tical 50 396 88

Sci ence

BA Educati on 50 296 76

BA Geogr aphy 50 212 63

BA Publ i c 50 176 77

Adni ni stration
BA Psychol ogy 40 93 51
BCom Commer ce 110 238 127
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses

2018 1861 0 68 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
68 54 78 20 2 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students has been an enduring practice of the institution, and is even reflected in the mission of the
college, i.e., to mold the students to be intellectually competent, morally upright, socially committed and
spiritually inspired and capable of building a more human social order within the context of the nation’s religious
and cultural pluralities and diversities. As such, the college takes pride in its mentoring programme and regards it
as its best programme. In fact, the college has been awarded first prize for the Best Practices Award for
Colleges, 2011 Mizoram by the Quality Assurance Cell, Higher Technical Education, Government of Mizoram
The Practice - Students are divided into groups of 7 to 14. Each group is assigned to a particular teacher who is
to guide them academically and whenever need arise. The teacher becomes the mentor and the student is the
mentee. = A mentor assists and guides the mentee in academic projects and research project. They are taken
for field visits and other educational places for exposure. = Mentors and Mentees have personal interactions on
issues concerning the mentees. There is a close relationship between the mentor and the mentee. - Financial
assistance are given some students who are not financially welloff. = Communication and interaction are one of
the key factors for mentoring. Evidence of Success: Mentorship program has helped the teacher (mentor) and
the student (mentee) to benefit in many ways. This program has enabled the relationship of the teacher student
to grow which has resulted in many gains. We have withess success in ways as follows: - Satisfaction in
enhancing skills in helping someone else to grow -~ Gain fresh perspectives through interaction - Further
develops leadership skills including providing feedback, communication and interpersonal skills = Create an



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikg3M3JCOTdJbTBDV1d1b25LUDUya1E9PSIsInZhbHVlIjoiMU81a2xNOEx3d2lLNjBvODU3dDZ1ZTRVWVRocjdGM3V5TFJVRmJDVUlrNkdidG5HWFpkOTZvNDBnODVEa0tNbDRvTDVJN1dkRzZ2NTRFTlBzdmEwL2c9PSIsIm1hYyI6IjIwMDlkNDJjMmEyMTMzMDA5NmU2ZGY2MGIwMDdiM2U1NmNjNWZlNDFjNTk3MWQxMmMwYjJiZTYyZDdiMTYwNWYiLCJ0YWciOiIifQ==

environment that fosters personal and professional growth through the sharing of business information, skills,
attitudes and behaviors

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1861

68

1: 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

56

44

8

2

13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Ni | Assi st ant Ni |
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-

Last date of the last
semester-end/ year-

Programme Name Programme Code Semester/ year

end examination

end/ year- end
examination

BA

Senest er

31/ 05/ 2019

20/ 06/ 2019

BCom

10

Senest er

31/ 05/ 2019

20/ 06/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

REFORVS | N CONTI NUOUS | NTERNAL EVALUATI ON(ClI E) SYSTEM AT THE | NSTI TUTI ONAL
LEVEL: The college follows the M zoram University Exam nation rul es and
Regul ations, the | atest refornms undertaken by the University are: =
I ntroduction of the senmester system across all graduate studies from 2011
academ c session. = Introduction of a central evaluation system since 2012. -
Introduction of an internal evaluation of University practical exam nations. -
I ntroduction of the Choice Based Credit System CBCS) and the Continuous
Assessnment Gradi ng Pattern(CAGP) since the acadeni ¢ session 20152016 -

I ntroduction of attendance marks and cl ass performance marks as part of the
internal assessnment. The institution ensures effective inplenentation of the
eval uation refornms of the university and those initiated by the institution.
Any refornms or directions by the University is imediately inplenented and
followed to the letter, augnenting sone internal arrangenents as follows: - The
institution nonitors the progress of the students continuously through the
system of Monthly Attendance Records, C ass Test, Hone Assignnments, Laboratory
Wor ks, Sel ection Test, Field Study Reports, Project Report and Paper
Presentation in the Cass Room Sem nars, Quiz conpetition and debates. - The
progress of the students are comuni cated to the students and their parents
t hrough Parents — Teachers Meets and Teachers — Students Meets, displaying




nont hly attendance records, results of various internal tests conducted by the
institutions in the Notice Boards - Formative assessnment includes Sem nar
presentation, short quizzes, assignnents, Extension Wrk, an OQpen Book Test
(with the concerned teacher deciding which books are to be allowed for this
purpose) and M ni Research Project by an individual student or a group of
students, workshops, communication skills. - Transparency is ensured in the
eval uation process. After each test, the test papers are distributed to the
students and the nmarks secured are posted publicly. - Students are inforned
about the portion of curriculumfor the assessnent/ exam nations, nature and
format of question paper and wei ghtage of marks for topics prescribed by the
University. - Students are provided with question banks, reference
mat eri al / books. = On introduction of any new eval uati on nethod for assessnent,
suggestions given by faculty are considered and new nethods, if found suitable,
are approved unani nously. The outcome of the entire exercise is that the
eval uati on net hod does not becone a hurdle while evaluating students. -
Wei ght age for behavioural aspects is not an aspect for assessnent as per
uni versity guidelines. Independent |earning and comuni cation skills are given
wei ghtage with the prior know edge of the students. - The teachers even try to
hel p students in case of extrene energencies so that they get full support from
the college and their studies do not suffer. For instance, sone students
under go severe personal and fam |y problens that requires themto be sole bread

wi nners. |In such cases, the teachers often step in with the financial and
enotional help required. - Research projects have been introduced in the 5th
senester (Psychology). Al students have their own research projects which they

conduct under the supervision of their professors.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ Cal endar and Activity Cal endar are prepared and adhered to by the book
for conduct of exami nation and activities. The M zoram University Exam nation
Departnent is the authority for the setting of dates for adm ssion and
exam nations, these schedul es are accordi ngly adopted for each academ c session
and reflected in the Institutions acadeni c cal endar. The acadenic cal endar is
di splayed in the prospectus as well, and comruni cated to all stakehol ders. The
same is available in the college website
(https://ghbc. edu.in/page/ academni ccal endar)

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ghbc. edu. i n/ page/ cour se- out cone
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
10 BCom Commer ce 110 95 86. 36
1 BA Economi cs 38 33 86. 84
2 BA Educati on 39 30 76.92
3 BA Engli sh 35 29 82. 86
4 BA CGeogr aphy 47 41 87. 23
5 BA H story 62 48 77.42



https://ghbc.edu.in/page/course-outcome

6 BA M zo 46 24 52.17
7 BA Political 59 47 79. 66
Sci ence
8 BA Publ ic adm 47 37 78.72
inistration
9 BA Psychol ogy 25 20 80. 00
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://ghbc. edu. i n/ page/ student - sati sfacti on-survey

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 182 H ghl and 2 2
sponsor ed Busi ness
Proj ects Enterprise
I ndustry 182 LPS Vi si on 1 1
sponsor ed
Proj ects
Proj ects 60 CGovt . 0. 05 0. 05
sponsored by Hr angbana
the University Col | ege
St udent s 30 PWD, CGovt. of 1 1
Resear ch M zor am
Projects (O her
t han conpul sory
by the
Uni versity)
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Sem nar on Functi oni ng Conmmer ce 10/ 04/ 2019

and Career Qpportunities

in Banking Sector with Pi
Lal hmachhuani ,

Manager NABARD

Sem nar on Potentials and Conmer ce 15/ 04/ 2019
Qpportunities in
Entrepreneurship with Pu
Joseph L. Ralte
Industrial trip to MEGA Conmer ce 25/ 04/ 2019

Foodpar k



https://ghbc.edu.in/page/student-satisfaction-survey

Sem nar on Handicrafts
wi t h R Ramhmangai haHnam
Chhantu Paw

| nnovati on Cl ub

22/ 03/ 2019

Sem nar on Energing
Trends of Business in
Al zaw

Conmer ce

26/ 09/ 2018

| nvest or Awar eness
Programme by NSE

Conmer ce

06/ 02/ 2019

PDP on Wy
Ent r epreneur ship

Econom cs

15/ 02/ 2019

Personal ity Devel opnent
and Creative Thinking
Awakeni ng

| nnovati on Cl ub

03/ 10/ 2018

Wor kshop on
Ent r epr eneur shi p

Engl i sh Depart nent

16/ 04/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | 10/ 12/ 2019 Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 04/ 12/ 2019
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal Political Science 1 0
Nat i onal Publ i c 1 0

Admi ni stration

Nat i onal M zo 1 0

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Depart nent of Psychol ogy

3



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJRbFVaOHJOK0V3SjNRdElTc01taEE9PSIsInZhbHVlIjoiS1hzVzlLUjYyWTlJTSthUy96azZGTGV1dm9TbkQwTThhTk9Zc3dCWFc4WVV0YTRibXpubExrZEpmUFhpMG9oUGlXNVloTXhzT096N042VFlEbWhFdHBXL1F0TGovSFlaYk1KMnJZNjFraDJvaWxxTEd4UkZMMmY0VlR4dTlxS3AiLCJtYWMiOiI5NDFlZTE2OWFmZDAyMWFjZmYyYjhmOGRhMmFiMmY1MDMxODA5NTBlY2JlZTZlYTg2M2E2NjUyN2ZiM2RlMWIyIiwidGFnIjoiIn0=

Departnent of Political

Sci ence

Departnment of Public Adm nistration

Departrment of M zo

Departnment of Conmerce

|||

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Enmpower m B. Cont enpo 2018 0 School 0
ent in Lal f akawni rary of Soci al
M zor am Soci al Sci ences,
| npact of Sci enti st , M zor am
reservatio Vol : XI'l A Uni versity
n in Local nati onal
Gover nnent Ref er eed
journal,
W nt er
2018 | SSN
No:
2230956x
Theori es Mari e Cont enpo 2018 0 School 0
of Adm nis | Zodi npui rary of Soci al
tration : Soci al Sci ences,
an Sci enti st, M zoram
Appr ai sal Vol : XI'l A Uni versity
nat i onal
Ref er eed
journal,
W nt er
2018 | SSN
No:
2230956x
Pu Lal tl anm M zo 2018 0 0
Rokunga aw a Studies, A Depart nent
Haa M zo Quarterly of M zo,
Hrei chhe Ref er eed M zoram
Di nhrmun Journal , Uni versity
Vol VI
No. 4 Ccto
ber Decenbe
r, 2018, |
SSN2319604
1
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdCcXU1WVJKS29vb1E1M2xTRFFEckE9PSIsInZhbHVlIjoid255OU9oaE1wS01saGFmT3U5REYyaCs2dFpuVHFENlU4ZThNelRaaE9qbnJLT1Zadnh4TCtZMjZhKzBMeUxrQm81aFhsNkN3Nm0wL1ZPWjh1UFlnVkhtQXpkMm9TMm1PWFBYRzMzOExYZGM9IiwibWFjIjoiNTFlYWFlNTUyNTgxOTMzZTc4ZjBlZmVkMjJmMmQzNmYxNWJlNDc2OGIwNTlhYzFhOWFhNTU2ZDZlOWI2MzNkMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNGWGtJc3dpVVpVbmYvVmZVeFJCaGc9PSIsInZhbHVlIjoiNytyRjMwR0RQRWI4QVRUUDErYUdTZ1A4WCt6YUs1bGppOGQ2L0RBN0d2N08yRHY1cVRVQy9qR1B4ZEdjK1JvTVgrY1ZUWk1LYkZHcjA5RE1LMFNnRXRCaHByL0RWUjJ0ZVoxbkxrWTlBSms9IiwibWFjIjoiYjNjOWYyZGQ4MmJjYjZhM2Q0MTg5NWExNTlkZDE4YTNiZjdkMmZjOTk3YzAxOTYyOGExNmVkYzFlN2EyMTFhYiIsInRhZyI6IiJ9

0 0 0 2019 0 0 0
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem 2 8 6 1
nar s/ Wor kshops
Present ed 2 7 1 1
papers
Resour ce 0 2 2 2
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Pl anting of trees NSS Unit, 4 30
at Lengpui Airport Gover nnent
Road Hrangbana Col | ege
Bl ood Donati on NSS Unit, 5 270
Canmp Gover nnment
Hrangbana Col | ege
with Aizawl Civil
Hospi tal Bl ood Bank
Pl ant ati on of NSS Uni t, 4 20
tree saplings CGover nnent
Hrangbana Col | ege
Nat i onal Bl ood NSS Uni t, 5 200
Donati on Day Gover nnent
Hrangbana Col | ege
wi th Associ ation
for Voluntary Bl ood
Donati on and MSACS
for Aizawl Civil
Hospi t al
Cl eanliness Drive NSS Unit with 50 872
Cl eanl i ness and
Beautification Cell
of Gover nnment
Hrangbana Col | ege
Bl ood Donati on NSS Unit of the 4 188
Camp Coll ege with A zaw
Cvil Hospital
Fenci ng/ Cl eani ng NSS Uni t, 5 45
of Plantaion Site Gover nnent
Hrangbana Col | ege
NSS Nort h East NSS Uni t, 1 6
Yout h Festi val Gover nnent



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtMZlFTakZNTUJ4d2ZCTmgwV29BQ1E9PSIsInZhbHVlIjoiRUFlUUxGaUc0UW5aN2cwM0Y3dU1mUlJNdWs3cTNYSWR4dFBpclJ1MTNPQm80Q2hwTWxZVy80elhBWW1XT3d3dmVkRDlGcTlJb0IrdmlSekZ4QkN4WEdVOFZUSDRBUWkvNWpNdkhuOEdDcTlNdWYzZXJlUG1FMWdUVlRLY2RPL0YiLCJtYWMiOiI2MzYzOTk0MmU3NWIwMDFkNDAwN2U4Y2M2NjhiOGE3YjRhODc5MTM3ODZlNmY0M2M5MWU4YTk5MjhhNThkZGI2IiwidGFnIjoiIn0=

Hrangbana Col | ege

Cl earing of weeds NSS Unit, 54
to prevent planted CGover nnent
trees fromfire Hrangbana Col | ege
Republ i ¢ Day Canmp NCC Uni t, 1
Gover nnent
Hrangbana Col | ege
and North Eastern
Regi on, NCC
Basi ¢ Leadership NCC Uni t, 5
Canmp Gover nnent
Hrangbana Col | ege
and NCC Directorate
Conmbi ned Annual NCC Uni t, 70
Trai ni ng Canp Gover nnent
Hrangbana Col | ege
and NCC Directorate
Ek Bhar at NCC Uni t, 25
Shr eest ha Bhar at CGover nnent
Schene Hrangbana Col | ege
and NCC Directorate
NER NCC Uni t, 4
Tr ekki ngShi | | ong Gover nnent
Hrangbana Col | ege
and NCC Directorate
Arny Attachment NCC Uni t, 2
Canp Gover nnent
Hrangbana Col | ege
and NCC Directorate
Bl ood Donati on NCC Uni t, 30
Gover nnment
Hrangbana Col | ege
and NCC Directorate
Cl eanl i ness NCC Uni t, 60
Campai gn CGover nnent
Hrangbana Col | ege
and NCC Directorate
Weapon Tr ai ni ng NCC Uni t, 10
at Third Battalion Gover nnent
MAP Hrangbana Col | ege
and NCC Directorate
20t h | ndependent NCC Uni t, 160
Conpany Sport Gover nnent
Hrangbana Col | ege
and Pachhunga
Uni versity Col |l ege
Trekking cum Cl JW NCC Uni t, 60
School Visit CGover nnent

Hrangbana Col | ege
and Cl JW ( Count er
| nsurgency and
Jungl e Warfare)




No fil e upl oaded

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Vol untary Bl ood Second Prize M zoram St at e 658
Donati on Ai ds Control
Soci ety,
Associ ation for
Vol untary Bl ood
Donati on and
Nati onal Health
M ssi on
Rel i ance First Prize Rel i ance 25
Foundat i on Yout h Foundati on
Sports 201819
Inter Varsity First Prize M zoram St udent s 20
Basket bal | Uni on
Tour nanent
| Day Par ade First Position in CGovt. of M zoram 40
Unar ned Conti ngent
Yout h Parl i ament First and Second SVO and NYKS, 1
2019 Position M zor am

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swat ch Bhar at 20th M ZO (1) Cl eanl i ness 3 60
COY NCC Drive
Envi r onnent Public Cl eanl i ness 5 28
Prot ecti on Adm ni stration Drive
Depart nent,
GHBC with Rei ek
Vi | I age Counci l
Cl eanl i ness NSS Uni t, Mass Cl eani ng 2 30
Drive CGover nnent of Aizawl City
Hr angbana
Col | ege and
M zoram
Uni versity
Preventi on of NSS Uni t, Awar eness/ Cam 5 384
Drug abuse Gover nnent pai gn progranme
Hr angbana
Col l ege, with
United for a
Pur pose( UP)
One Day NSS Uni t, Awar eness and 5 110
Seni nar Gover nnment Cath taking to
Hr angbana mai ntai n cl ean




Col | ege canpus
Green M zoram NSS Uni t, Pl anti ng of 3 30
Day CGover nnent sapl i ngs and
Hr angbana Fenci ng of
Col | ege previously
pl anted trees
Cl eanl i ness NSS Unit and Mass cl eani ng 54 450
Drive Cl eanliness and of coll ege
Beautification canpus
Cel |
Third District Two days 7 100
Trai ni ng El ect or al training on
Pol I'i ng Ofice, A zaw: Basi ¢ Sign
Personnel in Gover nnment of Language by
connection with M zor am Dept. of
gener al Educat i on,
el ections 2019 Gover nnent
Hr angbana
Col | ege
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Resi dential College

Nature of activity Participant Source of financial support Duration
St udent Exchange St udent s Ek Bhar at 7
Shr eest ha Bhar at
Scheme
St udent Exchange St udent s Silver Peak 7
Pr ogramme d obal , Nagasaki ,
Japan
Facul ty Exchange Bi nod Mur nu Rl PANS 365
Facul ty Exchange Lal di ngl i ana Govt. Zirtiri 365
Sailo Resi dential College
Facul ty Exchange Vanl al | ura Govt. Zirtiri 365

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

i nd

net wor ki ng

ustry

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship Leadership Sunri der 07/ 02/ 2019 16/ 02/ 2019 9
wor kshop on Company
Fi nanci al
Freedomin




Pr oj ect Resear ch PWD, Covt. 26/ 09/ 2018 03/ 10/ 2018 20
Wor kj ect of M zoram
Wor kr oj ect Vehi cl esrch
Wor k on Vehicles
Movenent on
State
H ghway.
JI O 11/ 02/ 2019 11/ 02/ 2019 257
Recr ui t nent Recr ui t nent
Drive DriveDrive
On the job I nt ernship Silver 08/ 04/ 2019 18/ 07/ 2019 10
traini ng Peak 4 obal,
Nagasaki ,
Japan

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ebenezer Hospit al 04/ 07/ 2018 Heal th Care 1980
Sunri der Conpany 13/ 03/ 2019 Trai ning and 20
Pl acenent
PWD, Govt. of 03/ 09/ 2018 Proj ect Works 30
M zoram
Silver Peak 01/ 04/ 2019 Hi gher Studi es, 20
d obal , Nagasaki Trai ni ng and
Japan Pl acenent

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

23. 68

23. 68

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Newl y Added
Cl ass roons Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2005

4.2.2 — Library Services




Library Existing Newly Added Total
Service Type
Text 29150 6608998 1297 715215 30447 7324213
Books
2000 278500 17 15700 2017 294200
Ref er ence
Books
e- Books 300000 5400 16 115580 300016 120980
Jour nal s 18 35000 0 0 18 35000
Li brary 1 35000 0 0 1 35000
Aut onati on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Lal di ngl i ana GHBC Modul e Mbodl e. or g( https: 02/ 07/ 2018
Sailo / I ghbc. noodl ecl oud.
com
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 78 52 10 3 1 12 17 8 22
g
Added 0 0 0 0 0 0 0 0 8
Tot al 78 52 10 3 1 12 17 8 30

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ CBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

ni

ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

72.71

72.71

23. 68

23. 68



nil

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

SYSTEMS AND PROCEDURES FOR MAI NTENANCE AND UTI LI ZATI ON OF FACI LI TIES: The
institute ensures optinmal allocation and utilization of the avail able resources
for mai ntenance and upkeep of the building, furniture, equipnment, conputers,
vehicles etc. through a systematic and | ogical process. There are three main
commttees that are assigned the specified task, i.e., the Planning Board,
Bui l ding and Infrastructure Devel opnent Conmttee and the Purchase Committee.
The Pl anni ng Board approve the proposal for devel opnent of undergraduate
education under the UGC GDA to colleges, identifying its needs and deciding on
its priorities to allocate budgets for such devel opnent works, inproving the
standards of teaching and research at various |levels to make the overallshort,
medi um and |l ong term plans and all ocate responsibility areas for each conmmttee
to review current operations and identify key points for inprovenent and to
envision the desired results of the predeterm ned targets by nonitoring steps
to achieve it. The Building and Infrastructure Devel opnent Conmittee undertakes
all activities/projects concerning building and infrastructure maintenance and
devel opnent, nakes proper records of funds allocated for building and
infrastructure and nmonitor all ongoing day to day operations of any building
proj ects. The Purchase Committee oversees all purchase of
property/ material/goods etc. screens all the purchase requisitions for validity
and rel evance, and nmeke approval s accordingly and reviews and inpose the
submi ssion of reports of utilization of funds. Any infrastructure requirenents
of the various units of the College are routed through the appropriate
Departnental and Staff Council Conmmittees and, dependi ng on the consensus
reached regarding the priority to be attached to them are executed through the
pur chase committees. The checks and bal ances incorporated in the utilization of
the available funds sees to it that the resources are optinmally utilized with
the least loss of time. The maintenance and utilization of equi prents such as
| aboratory, library, sports conplex, conputers, classroons etc. are under each
departnent/conmmittee concerned. The Psychol ogy Departnent undertakes the
reponsibility of maintening the Psychol ogy | aboratory, reports on needs for

repai rs and upgradation the Principal, who will in consultation with the above
nmentioned conmttee will decide on whether to approve or not. Accordingly, the
upkeep of the library will be in the hands of the librarian and his staff, who

will then be accountable to the Principal for reporting.

https://ghbc.edu.in/page/facilities-offered

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Student Aid Fund 10 70000
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Post Matric 1529 11691100
Schol arshi p
b) I nt ernati onal 0 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



https://ghbc.edu.in/page/facilities-offered

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Skill Devel opnent 08/ 03/ 2019 63 RUSA, Freedom
Pr ogr ammme Arts Society,
M zoram Art
Devel opnent
Soci ety, M zoram
Dance Canp, Hnam
Chhantu Pawl ,
Pr of essi onal
Phot ogr aphers and
Artists.
Personal ity 08/ 04/ 2019 350 Vari ous
Devel opnent Depart nent s,
Pr ogramme Eternity Partners,
M zoram Consul t ancy
Group, Ebenezer
Hospital, Silver
Peak d obal,
Nagasaki, Japan,
NABARD, HONTRADE,
RI PANS et c.
Language 02/ 12/ 2019 117 RUSA, Gover nnent
Proficiency Course Hrangbana Col | ege
Si gn Language 15/ 02/ 2019 21 G | ead Speci al
Cour se School
Renedi al Coachi ng 11/ 03/ 2019 412 RUSA and
Gover nnent
Hrangbana Col | ege
Ment ori ng 09/ 07/ 2018 1861 Gover nnent

Hrangbana Col | ege

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 0 200 0 20
Counsel I'i ng
2019 Gui dance 60 0 4 0
for
Conpetitive
Exam nati ons
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal




0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Hont r ade, 103 10 Hi ghl and 30 4
Silver Peak Busi ness
d obal , Enterprise
Nagasaki ,
Japan,
M zor am
Consul t ancy
G oup
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 26 B. COM Conmer ce M zoram M COM and
Uni versity, VBA
Lovel y
Pr of essi onal
Uni versity,
| CFAI,
I GNOU,
Madr as
Christian
Col | ege,
Abeda
| nandar
Seni or
Col | ege
2019 23 B. A Public Adm M zor am M A, LLB.
inistration | University, B. Ed,
Punj ab Di pl oma in
Uni versity, Busi ness,
I GNOU, D.El.Ed
| CFAI, Dl ET,
SCERT, | ASE,
M.C, Noi da
Uni versity,
Adel ai de
Australian
| deal
Col | ege, JB
Law Col | ege
2019 11 B. A Political M zoram M A and
Sci ence Uni versity, LLB

M zor am Law
Col | ege




2019

21

B.A

Engl i sh

M zor am
Uni versity,
Shar da
Uni versity,
| GNOU,
SCERT,
Subharti
Uni versity

MA, LLB
B. Ed, DCA
Bachel or of

Fine Arts

2019

20

B.A

Educati on

M zoram
Uni versity,
| ASE, DI ET,

SCERT

M A
D. El . Ed,
B. Ed

2019

14

B.A

M zo

M zor am
Uni versity,
D ET, Rau's

| AS St udy
Circle, M
Acadeny

M A
D. El . Ed, GSl

2019

12

B. A

CGeogr aphy

M zoram
Uni versity,
M zor am Law

Col | ege

M A and
LLB

2019

17

B.A

Hi story

M zor am
Uni versity,
I GNOU,
| CFAI,
WIIliam
Car ey
Uni versity,
Punj ab
Uni versity,
Uni versity
of Science
and
Technol ogy,
Meghal aya

MA

2019

19

B. A

Econom cs

M zoram
Uni versity,
MT, | GNQU

M A, DCA

2019

16

B. A

Psychol ogy

M zoram
Uni versity,
DI ET, Assam

Downt own
Univrsity,
Assam Don

Bosco

Uni versity
and

Mangal or e

Uni versity

M A, M Sc,
D. El . Ed,
Di pl oma in
D al ysis
Technol ogy
and B. Ed

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying




NET 8

Any O her 19
Cvil Services 5
GVAT 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Conpetitions

Activity Level Number of Participants
Annual Sports Institution 500
I nt er House Cul tural Institution 100

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Cultural

Number of
awards for
Sports

Student ID
number

Name of the
student

2018

Silver
medal in
3rd North
east Kkick
Boxi ng Cha
npi onshi p,
Kokr aj har,
Assam

Nat i onal

1 0

S1ARBAL7
0279

Franki e
R. Lal muan
pui a

2018

Bronze
Medal in
24t h | AKO

Chanpi onsh
i pPaddem
| ndoor
St adi um
Goa

Nat i onal

S1ARBAL7
0279

Fr anki e
R Lal nuan
pui a

2018

Silver
Medal in
| AKO
Ki ckboxi ng
Chanpi onsh
ip, New Ja
| pai guri,
Vst
Bengal

Nat i onal

S1ARBAL17
0279

Franki e
R. Lal muan
pui a

2019

First
Prize in
Chanpi on

of
Chanpi ons

Model
Physi que
Wonens

Nat i onal

S1SCBCL16
0015

M m Lal
chhanhi m




Eastern
Zone
Nat i onal
Body
Buil ding C
hanpi onshi
p

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The follow ng academ ¢ and admi nistrative bodi es have students representations:
1. Internal Quality Assurance Cell (1QAC) 2.Cultural, Ganmes and Sports Club 3
Al ummi Associ ation 4. The GHBC Freedom Arts Society 5. Grievance Cell 6.
Anti Ragging Cell 7. Equal Opportunity Cell 8. Event Managenent The col | ege has
a vibrant Students’ Union elected by the student body . Al the students of the
institution are the nenbers of the said union. The tenure of Students’ Union
O fice Bearer is one year. The Executive Committee of the Students’ Union
consists of the following: 1. President Principal, ExOficio 2 VicePresident
Directly elected by the student body 3. General Secretary do 4. Magazi ne Editor
do 5. Qutdoor CGames Secretary do 6. Indoor Ganes Secretary do — 7. Debating
Secretary do — 8. Social and Cultural Secretary do — 9. Six Assistant
Secretaries Appointed by the concerned office bearers 10. Ten(10)
LecturerinCharge Appointed by the Principal (2 for each dept.) a) Mjor
Activities: (i) Coordinating all key activities of the college. (ii) Looking
after the overall interest and welfare of the students. (iii) Striving for the
progress and devel opnment of the college. (iv) Planning and organi sing Fresher
Soci al, Coll ege Wek and ot her various college functions (v) Celebration of
Col | ege Day and other days of International, National and State inportance |ike
I ndependence Day, Republic Day State Days etc. (vi) Arrangi ng and providing
facilities in the Students Conmobn Room so that students can productively pass
their leisure tinme. (vii) Arranging training for the Coll ege teans of various
games sports / Cultural itens etc. to develop their skill. (viii) Selecting
teanms/ participants to represent the college in various conpetitions. (iXx)
Publ i cation of College Magazi nes and Bull eti ns.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Associ ati on has been regi stered under the M zoram Soci eties

Regi stration Act, 2005 (Act No. 13 of 2005) as on 22nd June, 2018 Contribution
of alumi to the growth and devel opnent of the institution: Fosters and

mai ntains friendly and cordial relationship with the alumi nenbers. Extends
financial help for infrastructure devel opment of the college. Shares their

i deas and experiences with the current students regarding the inportance of

mai ntai ni ng a heal thy educati onal atnosphere for their own betternment Provides
feedback to the coll ege/departments to reshape the present teaching and

| earning programes to suit the present job requirenents.

5.4.2 — No. of enrolled Alumni:

1460

5.4.3 — Alumni contribution during the year (in Rupees) :

200000

5.4.4 — Meetings/activities organized by Alumni Association :




Li st of activities: The Alumi Association organi zes Get Toget her Progranme
annual ly to pronote harnoni ous rel ati onship and cooperation anong the nenbers
of the association and to revive the sense of bel ongi ngness to the coll ege
Career Cui dance was given to students by promnent alumi, in different fields
of work on the 31stJuly 2018 Students Interaction with Cvil service, Defence
servi ce and Banking Sector Oficers. Alumi nenbers donated blood in Bl ood
Donati on Canps organi zed by the college. Alumi Association extended physi cal
and noral support for the extension of College Canpus. Al umi Association
organi zes sem nars and conferences which provided a forumfor exchange of ideas
of the alumi, the faculty and the present students. Menbers of the Al umi
shared its valuable ideas for the overall devel opnment of the institution
through its nenber representative in the Planning Board of the coll ege.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege del egates authority and provi des operational autonony to the
various departnments and conmmttee towards a decentralized functioning system
and participative nanagenent as follows : Faculty nenbers and nonteachi ng staff
and other support staff are the strong pillars of the college and they get due
i nportance fromthe college authority. The Principal neets regularly with the
faculty nenbers, nonteaching staff and other supporting staff neetings to keep
the staff updated about The changes and devel opnents of the institution.
Principal is the internal sanctioning authority of the finance of the coll ege.
The Principal delegates the his financial authority to senior faculty nenber in
consultation with the concerned conmittee to carry out the financial activities
relating to drawi ng and di sbursenent of college fund. The Pl anni ng Board
formul ates plans for all round devel opnent of the college. The various
departnents of the coll ege under the supervision of their respective Heads are
gi ven autonony to take departnental decisions regarding syllabus distribution
conducting class test, organizing class sem nars/workshops, holding parents
teachers neet, purchase of books, daytoday adm nistration of the Departnents
and interact with the Principal.Library Commttee is concerned with the
managenent and functioning of the library the conmttee fornulates library
rules, infrastructure devel opnent plant, allocates fund or purchase of books,
journals and periodicals for every departnent. Academnm ¢ and Exam nation
Committee is authorized to prepare and inpl ement academni c plan and preparing
schedul e for Internal Test, Home Assignnents, publishing results, finalizing
the selection of students for semester end exami nations and conducti ng
Uni versity Exami nations as per norns set by the affiliating university. The
various subcommttee in consultation with the Principal nake their own
deci sions regarding inplenentation of their annual action plan. Establishnent
O fice activities are under the purview of the Head Assistant. Students Union
| ooks after the affairs of the students and organi zes the various activities
i ke Freshers’ social, college week, intercollege sports, ect., under the
gui dance of faculty nmenbers. They have autonony in deciding the various
conpetitions to be held and various progranmes to be organized. 1QAC s
authorized to forrmulate the quality assurance policies, mechani smand inpl enment
the same in the college for quality enhancenent and sustenance neasures every
year. Board of Governors (BoG and Project Mnitoring Unit (PMJ) of RUSA are
authorized to inplenment RUSA Projects related to Academic, Cvil, Equity etc.
The Coll ege pronbtes a culture of participative managenent as all stakehol ders
are involved in the decision making process. There exists an active invol venent
of the faculty nenbers, nonteaching staff, students, Alumi Associ ation,
Parents, Representative for Mzoram University, State Governnent, NGO and Loca
Body in the functioning of the College which | eads to transparency and




i ncreases efficiency. The Principal generally takes strategic decision only
after having consulted the Chairpersons of various conmttees, Teachers’
Associ ati on, Coordinators of | QAC, RUSA, Service Coaching, Renedial Coaching
Students Union, Alumi and other stakehol ders involved. Local comunity
conpri ses of donors, patrons, em nent persons, |ocal admnistration, and well
wi shers who offer their val uabl e suggestions and ideas and gi ves due consi der
while fram ng future action plans.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent The teaching faculty works in various
conmi ttees and subconmmittees and
participates in the cultural activities
of the college in addition to regul ar
academ c activities. They are al so
engaged in research and publications
and participate in semnars, workshop,
training etc. The coll ege encourages
themto follow their academ c, soci al
and cultural interests. The nonteaching
staff is involved in the snooth
functioning of the official activities.
The Welfare Board of the college takes
care of welfare nmeasures of the
teachi ng and nonteaching staff.
Recrui tment of teaching and nonteachi ng
staff are nade by the State CGovernnent
followi ng the UGC gui delines. The
students of the college participate in
community work under the NSS, NCC,
Adventure C ub, SSU, SEU wi ng of the
col l ege. They al so organi ze the
Freshers’ Social, College Wek,
Graduati on Day, various sports and
cul tural progranmes, intercollege
sports neet etc., where inter and intra
col l ege conpetitions are held. Thus our
students effortlessly pursue their
nmul tifaceted interests along with

academ cs.
Li brary, I CT and Physi cal The library has 29151 books. In the
Infrastructure / Instrunentation academ ¢ session 20182019 about 1297
books have been added till date to the

library collection. The library has a
subscription of over 12 nmgazi nes and
11 newspapers and 18 journals. Al
books are bar coded and can be tracked
easily through Online Public Access
Cat al ogue (OPAC). Al the academc
journal s can be accessed and obt ai ned
online via the university networking
system The students use these




resources and enhance their know edge
by spending quality tinme in the healthy
environment of the library in the
college. Al students and teachers are
provi ded separate login IDs to have
access to the | NFLI BNET ej ournal s

wi thin and outside the canpus.

I NFLI BNET ejournal facility is
avai l abl e round the clock to about
NLI ST 16885 ejournals and 300 Lakhs
ebooks on various fields related to
under graduat e courses. The col | ege
library is equipped with 7 conputer, 1
server conputer, 2 scanner, 1 xerox
machi ne, CCTV with 8 channels and 2
printers. The library is also in
possessi on of barcode printers with
readers and receipt printers. The
library has a collection of syllabi and
past year university question papers of
under graduat e courses offered by the
M zoram Uni versity. Radi o Frequency

Identification (RFID) has been
installed in the college library.
Projectors are installed in al nost al
cl assroons and |labs in the coll ege and
are effectively used by the faculty to
deliver |ectures. Regul ar mai ntenance
of projectors is done. The college
prenmi ses are WFi enabled and the
students and teachers access internet
facilities in the college. Each
departnent has been assigned a | aptop
with WFi facility, conputer and
printer. Adm nistration and accounts
departnent are automated and have
erecords of all the information of the
coll ege. The staff salary and provident
fund accounts are conpletely
conputerized. There are different
| aboratories set up in the college such
as Psychol ogi cal Lab, Geography Lab,
Conmmrer ce Lab and Language Lab.

Research and Devel opnent The Research
and Pronotion Cell of the institution
facilitates to pronote research
culture, research publication, and
prof essi onal devel opnent of faculty
menbers for quality enhancenent of the
teaching comunity. The cell encourages
and nmonitors the research activities of
the college, infrastructure provided
and required by the faculty nmenbers to
carry out research activities. The
Research cell extends its supports for
preparation of research proposal and
financi al assistance from UGC, NEC
State Governnment, etc. The coll ege

Research and Devel oprent




organi zes departmental sem nars,
wor kshops and extension | ectures where
reputed resource persons are invited.
Separ ate Research Room wi t h Book
Journals, ejournals, ebooks, UGC
network resource centre and internet
facilities are nade available at free
of cost. Provisions of |eaves to
faculty menbers is avail able as per UCGC
norms to involve thensel ves in pursuing
research activities leading to PhD
MPhi | and attendi ng sem nar, workshops,
synposiumetc., at the state, regional
national and international |evel
Faculty nmenbers are encourage to take
maj or and minor research projects in
different departnments and to
participate in various sem nars,
wor kshops, training etc., organized by
different institutions. H gh Speed
br oadband i nternet, reference books,
journals and periodicals, ejournals and
ebooks facilities are nade available to
all faculty nmenbers and students by the
institutions to facilitate snooth
progress and inplenentation research
schemes/ proj ects. Encouragi ng
publications by faculty in different
national and international journals,
book, articles in edited vol une,
sem nar proceedings etc. Students are
encourage to prepare i nhouse projects
and present papers in semnar on topic
sel ected by the departnents. Students
of Commerce and Education departnents
presents papers and dissertations as
part of their syllabus. Al students of
the coll ege are encouraged to
participate in the activities of the
NSS, NCC, Adventure Club, Students Self
Support Union (SSSU), Students
Evangel i cal Union (SSEU) and al so act
or their own initiatives in order to
bridge the gulf between the privil eged
and underprivil eged nenbers of the
community. Students of the college work
with local NGOs for the pronotion of
educati on anong economcally
underprivil eged students. N ne NSS
units of the institution organized
various conmunity progranmes |ike —
bl ood donation canp, plantation,
construction of public urinals and
passengers sheds and water reservoirs
etc., in various places and adopted
vill ages. The Col | ege has been awar ded
prized, nmenentos, accol ades every year
for its NSS and NCC activities.




Exam nati on and Eval uati on

Exam nati on and Eval uation The rul es
and regul ati ons concerning the
eval uati on process are displayed on the
coll ege website. Students are al so
i nformed about the distribution of
mar ks of internal assessnment on the
departnental orientation day and during
regul ar classes as well. The
departnents hold regular neetings to
ensure that the teachers take regul ar
class tests, assignnment, presentations
etc. as a part of the initiative taken
by the college for effective evaluation
of the students. Record of syllab
covered every nonth is maintained by
each departnent. The attendance and
i nternal assessnment marks (assignnments
tests and projects) are uploaded on the
col l ege website. The upl oaded
i nformati on can be accessed and
verified by the student as well as by
parents at any tinme. Any queries or
di screpanci es are resol ved out to the
full satisfaction of students and
teachers. A noderation commttee is set
up in the college, which holds its
nmeeting in each senester and carefully
anal yses the internal assessment marks
submitted by the teachers. The coll ege
al so has an Internal Assessnent
Monitoring Committee. Students are free
to approach their concerned teachers
for any query and clarification if
needed. In every end senesters, al
students are conmuni cated and i nfornmed
t hrough [ ocal TV and newspaper about
the date and schedule for filling
exanm nation form Only those students
who attained 75 attendance are eligible
to fill up the examination form A
detail ed form provi ded by M zoram
University (MzZU) is to be filled by
each of the teacher in each semester
i ndi cating which papers are currently
taught by them so that their names
occur in the evaluation schedul es of
these papers in the central eval uation.
The centralized eval uati on schedul e of
the university is comunicated to the
teachers. The entire schedule is also
di spl ayed on the university website. It
is mandatory for all faculty nmenbers to
participate in the central evaluation
process.

Teachi ng and Learni ng

At the beginning of every academ c
session the Acadeni c and Exami nati on
Conmittee prepares a master routine for
all the departnments of the Coll ege and




ensures to schedule all classes as per
the normal stipulated by the University
Grants Conmi ssion. |ndividua
departnents then prepare departnenta
routines follow ng the nmaster routine
and subnmit it to the Acadenic
Exam nati on Conmittee for approval of
the Principal. The departnments strictly
foll ow t he approved routine schedul e.
Each Head of the Departnents in his/her
turn interacts with the other teachers
of the departnent to plan the nodul es,
| aboratory cl asses, syllabus
di stribution, organizing different
col l ege exam nations |like Class test,
Internal test, home assignnent and
Sem nar. Acadeni c performance of the
students in the college and University
exam nations is analyzed in the
departnental neetings. The weak points
of students are identified and renedi al
nmeasures are suggested. The teachers
also try to find out ways for hel ping
out the slow | earners and encouragi ng
t he advanced | earners. Furthernore,
each departnent keeps a record of the
syl | abus covered and progress reports
are submtted two tines a year to the
Principal. A general staff neeting,
which is presided over by the Principa
and attended by all teachers is held to
di scuss the selection procedures for
the Semester End Exami nation and
results of the Senester End
Exam nati on. The students are all owed
to see their evaluated scripts on a
conveni ent date. By this procedure
transparency in the exam nation and
eval uati on systemis maintained.
Learner centric education approach
t hrough appropri ate nethodol ogies |ike
Academ ¢ Cal endar, Interactive
i nstructional techniques, C ass
Sem nars, Debates, Projects,
Presentations, Field works, Surveys,
Experiments and Practical classes,
Lectures by expert from other coll eges
I nterdepartnmental |ecture exchange.
Academ ¢ cal endar ensures clarity,
coordi nation, planning and distribution
of classes properly. College has well
equi pped | aboratories according to the
revised syllabus required for practical
cl asses. Use of AudioVisual node of
teaching aids for all departments with
Bl ackboard, Flow charts, LCD Projector,
Laptop, ICT as teaching aids, internet
facilities and research work for




faculty. Seminars and tal ks are
organi zed round the year in order to
enrich the curriculum Perfornmance
Based Appraisal System helps to
eval uate the perfornmance of the
faculty. A conputer training course
communi cative English classes provide a
holistic education to the students.
Total conputerization of catal ogi ng of
books of the College Library creating a
Di gital Database for effective use by
students and staff of the college. The
college is running | GNOU Study Centre
with UG and PG Programres in the
col |l ege canpus for the students to
pursue various degree, certificate and
di pl oma cour ses.

Adm ssi on of Students

The admi ssi on process in Hrangbana
College is highly transparent and
consistent. The rules and regul ati ons
formul ated by the college are strictly
adhered to. The entire adm ssion
process is published in the college
prospectus. The adm ssions are purely
nmerit based. For admi ssion to any
course in the college, the candi dates
are required to fill the application
form The cutoff lists of various
subj ect s/ departnents are di splayed on
the coll ege and websites. The sanme are
al so displayed on the college notice
boards and in the |ocal newspapers. The
college strictly follows the
reservation policies of the Governnent
of India for adm ssion of students from
SC/ ST, OBC, PWD categories and Sports
quota. Sports and Cultural Committee
formul at es gui del i nes, organizes trials
and nonitors the admi ssion process for
candi dat es seeki ng adni ssi on under the
sports quota in alignment with rules
and process laid down by the coll ege.
Admi ssion Hel p Desk is provided in the
coll ege for assisting all applicants.
Faculty and staffs are appointed to
engage in the help desk during the
adm ssion procedure to gui de and assi st
all applicants. Student’s profile and
personal data have been recorded in
software for anal yzing and assessing
each student.

Industry Interaction / Collaboration

There is a Career Counseling Cell in
the coll ege which regularly organi zes
i ndustry interfaces with the students

by inviting resource persons from

different fields. It is nostly the
final year students who attend these




career counseling and enpl oynent
opportunities. The resource persons
share their expertise know edge and
experience and notivate the students to
becone entrepreneurs. The college al so
organi zes visits for the students to
various industries and institutions
avai lable in M zoram for direct
interaction with their officers and
staff as and when opportunities
avai l able. The college is not in a
position to render possible placenent
opportunities for the students as there
is practically no nedium and | arge
industries in the state which can
generate enpl oynents. The col |l ege has
established NIELIT Study Centre in the
col | ege canpus through MoU with NIELIT
for providing various job oriented
computer training at free of cost.

Curricul um Devel opnent

The departnents of the college follow
the syl |l abi designed by M zoram
Uni versity, Faculty nmenbers are part of
the Board of Studies. The Acadenic
Council is the highest acadeni c body of
the University and is responsible for
the mai nt enance of standards of
instruction, curriculum and exam nation
within the college. To supplenent the
cl assroom teaching and to effectively
add value to the curriculum the
various departnments of the college
organi ze wor kshops, sem nars and
conferences at state, national and
international |evels. Feedback on
curriculumis collected fromvarious
st akehol ders.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Online transactions are used.
Internal and External Audit is
regularly taken as well. Al accounts
are mai ntai ned and stored
electronically. Al financial
transacti on has been Public Financi al
Managenent System thereby nmaki ng an
automati ¢ check on all transactions.

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent is
undertaken as per grants/sanctions nade
by the RUSA through the Directorate,
all conmuni cations are nonitored and
done electronically online.

Adm ni stration

Col | ege Managenent Software, Coll ege
Digital Display and Local Area
Net wor ki ng as well as Oficial Goup




t hrough Social Media and O ficial
Website are used for efficiency and
snoot h functioning of adm nistration

St udent Admi ssi on and Support

O fline adm ssion and support as wel |
as online since rural students are not
always famliar with the online
formalities. The final conmunications
and subm ssion is done through the
M zoram Uni versity portal.

Exam nati on

The communi cations, reports, records,
financial transfers are all done online
t hrough the M zoram University portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr . The Seventh Di rectorate, 20000
Lal bi akzual i One Day Meeting H gher and
of Comm ssi oner Techni cal
s/Director’s/He Educati on
ads of State
Level Quality
Assur ance
Cel I s(QACs’)
2018 Zohm ngl i ani MCTA MCTA 5000
Conf erence
2018 Dr . MCTA MCTA 5000
Lal sangl i ani Conf erence
2018 Lal ri nki ma Regi onal Govt . 5000
Sem nar Hr angbana
Wor kshop on the Col | ege
Bengal Eastern
Frontier
Regul ati on
(BERF), 1873,
Nagal and
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 The All 64 24
Quality of St af f 22/ 11/ 2018 |15/ 01/ 2019
a Teacher |[nmeeting on




Quality Rest ruct ur
Assur ance i ng
Seni nar Conmi ttees
Pr of . Future
Mar gar et Quality In
Ch. Zanm, itiatives
Dept. of
Engli sh,
MzZU,
Ment or for
GHBC
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Two Weeks
Facul ty
Devel opnent
Programe in En
trepreneurship,
Depart ment of
Sci ence
Technol ogy,

NI VAT

10/ 09/ 2018

22/ 09/ 2018

12

Facul ty
[ nducti on
Programe, FDC,
MzU

05/ 02/ 2019

06/ 03/ 2019

25

Language
Tr ai ni ng:
H ndi, ATI,
M zoram

21/ 01/ 2019

25/ 01/ 2019

Foundati on
Tr ai ni ng,
ATl , M zoram

11/ 02/ 2019

22/ 02/ 2019

11

Training on C
hal | engesDevel o
prent Pl anni ng

in Gty Hilly

Area, ATI,

M zor am

12/ 02/ 2019

14/ 02/ 2019

UGC Sponsor ed
Speci al Sumer
School , HRDC,

M zor am

Uni versity

11/ 06/ 2019

24/ 06/ 2019

14

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBJQ2tWTi82MFlIL3dLOEs0MUJDb0E9PSIsInZhbHVlIjoibk1wVUZub210WXF5RC9MdUlpbmhqTFc1ZlJlaU9qcmIvTVRTQ1pUTzZEOXJlRy9IaG9qMUtxR2p0Zmh5TzdzeVJOeExaUlljd250aCt3VUNrZm9BNG9FeHFnQnV4VGhpL3BEMmhHVG9vV3c9IiwibWFjIjoiMGI0N2RkZmEwNGJiOWYwYzUyNTIzYmQxZDEwMzljMmE3OTQ5YTlkODVjMTgwYjdkMjU1NWRlMThiMmEzNzQ5ZSIsInRhZyI6IiJ9

Full Time Permanent Full Time

Permanent
0 0

0 0

6.3.5 — Welfare schemes for

Students
St udent A d Fund

Teaching Non-teaching

Governnment Wl fare

Schene as per CGovernnent
Rul es, Hrangbana Col | ege
Wl fare Board and MULCO

Hr angbana Col | ege
Wel fare Board

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Col | ege makes every attenpt to ensure regular auditing of the Coll ege
accounts. Internal audit is conducted by internally appointed auditors.
External Audit is done through Akas and Associ ates, Chartered Accountants M
No. 307005 Statutory Audit by the O fice of the Accountant General, Mzoramis
executed at regular intervals as per Governnent Finance Rul es. Each paragraph
on the observations of the Audit Teamwere duly conplied with and subnitted for
onward transm ssion through the Directorate of Hi gher Technical Education,
Governnment of M zoram Audit of funds sanctioned by the UGC and RUSA are
audited by registered Chartered Accountants appointed by the College Authority
for the specific purpose. The Audited Utilization Certificates are sent to UGC
within stipulated tinme. Apart fromthis, other grants received from other
agencies for specific purposes |ike sem nars, synposiunms, research projects,
are duly audited by qualified auditors appointed by the college fromtine to
time. Al financial transaction has been Public Financial Managenent System
t hereby naki ng an autonmatic check on all transactions. As far as regularity of
external audits, the college is in not in a position to nmake arrangenment as and
when it requires, but has to follow the dictates of the higher authority. When
such tinme arises, the college is nore than willing to undertake all necessary
preparations and declarations for its snooth functioning.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
R Zatlaia, LPS Vision, 515000 Felicitation of
L. V. Khiangte Famly, Students, Copier, Vater
Al urmi Associ ati on Cool er
No file upl oaded.
6.4.3 — Total corpus fund generated
10155474
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Nill Nill Yes | QAC
Adm ni strative Nl Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




1. Parents Teacher Meetings are organi sed every year, across all departnents.
The institutions puts in a special budget for the parentsteachers neeting for
every departnment. 2. Each departnent has prepared a academ ¢ progression
profile for each student wherein the performance and attendance are al
docunented, this informations are prepared for the perusal of each parent and
to be duly signed by them 3. Parents are given a feedback formto fill up for
i mprovenent on their childrens performance, the faculty and the infrastructure.

Questions and di scussions are held in this neeting as well.

6.5.3 — Development programmes for support staff (at least three)

1. Atwo day Quality Assurance Workshop with NAAC Assessors on the 25th 26th
April 2018. A oneday Quality Assurance Wrkshop on the 13th July 2018. 2. The
Quality of a Teacher Quality Assurance Sem nar Prof. Margaret Ch. Zama, Dept.
of English, MzZU, Mentor for GHBC on the 15thJanuary, 2019 3. Feedback from all
st akehol ders col |l ected, anal ysed and used for inprovenments. Every Mbnday
norning is used for informal neeting with the adm nistrative staff for
and briefing of activities.

revi ew

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Initiatives should be taken to introduce Post Graduate courses in Comerce

and Psychol ogy. Initiatives has been taken, the Directorate has identified the

institution for opening PG in Conmerce. However, the MZU has made that faculty
and infrastructural requirenents nmust first be provided by the Directorate.

Negoti ati ons are on going. 2. Teachers be encouraged to pursue research Three
teachers has been awarded Ph.D since 2018 and there are about 8 teachers

pursui ng research as of now. 3. Efforts should be made to obtain N RF ranking
The NIRF is being pursued and will probably materialised in the 20192020

sessi on.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 A two day 02/ 07/ 2018 02/ 07/ 2018 03/ 07/ 2018 90
Quality
Assur ance
Wor kshop
w th NAAC
Assessors

2018 A oneday 13/ 07/ 2018 13/ 07/ 2018 13/ 07/ 2018 58
Quality
Assur ance
Wor kshop

2018 The | QAC 16/ 07/ 2018 16/ 07/ 2018 16/ 07/ 2018 560
Core Team

or gani zed
The Cub M x
and Library
Oientation




2018

Al Staff
meeting on
the Result
and Revi ew

of NAAC
Third Cycle

Accreditatio
n

01/10/ 2018

01/10/ 2018

01/ 10/ 2018

87

2018

Al Staff
meeting on R
estructuring
Conmi ttees

Fut ure

Quality

Initiatives

22/ 11/ 2018

22/ 11/ 2018

22/ 11/ 2018

82

2019

The
Quality of a
Teacher
Quality
Assur ance
Sem nar
Pr of .

Mar gar et Ch.
Zama, Dept.
of English,
MZU, Ment or
for GHBC

15/ 01/ 2019

15/ 01/ 2019

15/ 01/ 2019

64

2019

Pronoti on
of Arts
t hrough
Ski Il
Devel opnent
Pr ogr ammes,
lifeskills
t hr ough
Personal ity
Devel opnent
Pr ogr ammes,
etc.

08/ 03/ 2019

16/ 04/ 2019

16/ 04/ 2019

171

2019

Feedback
fromall
st akehol ders
col | ect ed,
anal ysed and
used for
i mprovenent s

01/ 04/ 2019

01/ 04/ 2019

31/ 05/ 2019

556

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants




Female Male
No 20/ 03/ 2019 20/ 03/ 2019 189 156
Di scrim nation
Depart ment - 09/ 07/ 2018 12/ 07/ 2018 284 272
W se CGender
Equi ty
Awar eness

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

50
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 4
Braille Yes 3
Software/facilities
Scri bes for exam nation Yes 3
Speci al skill Yes 3
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 0 12/ 11/ 2 1 Vot ers Vot ers 487
018 Fest Awar eness
2019 1 0 15/ 02/ 2 1 Traffic Road 495
019 awar eness | safety
Pr ogr amre and
traffic
awar eness
2018 1 0 18/ 07/ 2 1 Bl ood Heal t h 367
018 Donat i on Car e
Canmp
2018 1 0 01/ 10/ 2 1 Bl ood Heal t h 449
018 Donat i on Car e
Canp
2019 1 0 05/ 02/ 2 1 Bl ood Heal t h 583
019 Donat i on Car e
Canmp
2019 0 1 04/ 03/ 2 1 Caring Heal t h 35
019 for care
Cancer
patients




2019 0 1 21/ 09/ 2 1 Parti ci Soci al 35
018 pation in | ssue
Al zhei ner
s Day
2019 0 1 16/ 04/ 2 1 Heal t h 35
019 HI v/ Al DS Care
Cancer
Awar eness
2018 0 1 18/ 08/ 2 1 Er adi ac Soci al 43
019 tion of | ssue
Drug
Menace
2019 0 1 20/ 04/ 2 1 Cl eanli Cl eanli 204
019 ness ness
Drive On
and O f
Canpus in
t he | ocal
comunity

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

has published Human
Val ues and Pr of essi onal
Et hi cs, Code of Conduct

The Col | ege and Website

01/ 06/ 2018

Human Val ues and

Pr of essi onal Ethics Code

of conduct (handbooks)
for various stakehol ders
has been an integral part
of the institution, It is

clearly stated in the
Prospect us, highlighted
in the Coll ege magazi ne,
di splayed in the wall of

t he buil ding and

published in the website
as well. https://ghbc.edu
. i n/ page/ cour seonhunanval
ues https://ghbc.edu.in/p
age/ col | egerul esregul atio
ns https://ghbc. edu.in/pa

ge/ codeof et hi cs

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Subst ance use:
Psychol ogi cal and
Physi ol ogi cal

Activity Duration From Duration To Number of participants
Rally on 18/ 08/ 2018 18/ 08/ 2018 53
Eradi cation of Drug

Abuse

Wal k on the 21/ 09/ 2018 21/ 09/ 2018 35

Wor | ds Al zhei ner
Day
Semi nar on 30/ 11/ 2018 30/ 11/ 2018 35




Approaches: Dr.
Lal fakzual i

Observing Wrld 10/ 10/ 2018 10/ 10/ 2018 35
Ment al Heal t h Day

Qbserving World 10/ 09/ 2018 10/ 09/ 2018 198
Sui ci de Prevention
Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. EcoC ub has been constituted and has been functioning actively to maintain
clean and healthy eco friendly environment in the canpus. 2. Ceanliness and
Beautification Cell has al so been functioning for the maintenance of a clean
and green canpus 3. Segregation of waste and its disposal accordingly 4.
Rai nwat er harvesting has been practised for water supply in the college and in
the college Grl’s Hostel 5. Replacenent of electric bulbs with LED bul bs for
decr easi ng energy consunption

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

GOVERNVENT HRANGBANA COLLEGE: Ai zawl, M zoram BEST PRACTI CES: 20182019 Title of
the Practice I: THE CLUB CULTURE A club is an association dedicated to a
particular interest or activity. Clubs are an essential and excellent way to
har bour studentcentric |earning, that enables to unearth the hidden
talents/potentials of students, and dreans are given a chance to beconme a
reality, a career opportunity that paves ways to selfnotivation and
aspirations. GOALS AND OBJECTIVES: 1. To provide a platformfor freedomto
express, experience, develop ideas and creativity. 2. To inspire a spirit of
free inquiry, the freedomto explore new and diverse ideas. 3. To cater to the
devel opnment of personal growth through know edge and identity. 4. To foster
| earning activities of the highest quality to help students achieve their
goals. 5. To pronote individual growh and a positive sense of selfworth for
all nmenbers. CONTEXT: Govt. Hrangbana College at any given tinme is a hone to
nore than 1700 plus students, such a nunber of students inplies a pool of
talents, personalities, interests and dreans. The conventi onal education system
does not often pernit tinme to devel op such potentials. As such, the institution
has devel op the club culture, wherein the students can choose and be a nenber
of the club that nost suited his/her personality/interest and potentials. 1
THE FREEDOM ARTS SOCI ETY : Freedom Arts Society (FAS) is a body which is
created to enhance the skill and talents of the students of Govt. Hrangbana
Col | ege. The col |l ege has nunber of students who have innate talent. Yet, very
often these students do not have a platformto express thenselves. Therefore
FAS offers the needed platformto showase such talents. Talents of the
students come in a raw formand at the sane tinme there are students who do may
not possess such skill or talent but are interested to learn a new art for
wor kshops and training are provided to develop the skill set. Under FAS there
are four clubs: ¢ Music Club ¢ Choreography Club ¢ Visual Arts Club ¢ Theatre
Club FAS is open to all HBC students and Faculty. The Art Club invitees those
who have passion for art and wish to contribute to the art conmmunity of HBC
FAS functions in a systemati c manner under the guidance of professors. There
are professors assigned to each club who act as the nentor for the club nenbers
and these clubs functions under their nmentorship and guidance. In addition to
this, the 1QAC, in collaboration with the concerned Departnent has undertaken a
huge nmil estone in establishing career and research specific clubs as well as
entrepreneurshi p pronotional schene, such as: 1. Innovation Club: This caters
to the pronotion and gui dance for entrepreneurship, basically catering to the




Conmer ce and Econonics Departnent and any ot her students interested in such
activities. 2. Psychology Club: This club conprise students who have the
i nkling and passion to help their fell ow students who are in need of
counselling and in the prevention of suicides. 3. Wber Cub: The Wber Cub is
specially established to encourage, inspire and facilitate students who w shes
to pursue careers in Conpetitive Government Services. 4. Eco Club: This club
pronotes the culture of ecofriendly, green environment consciousness anpbngst
the coll ege and nei ghbouring conmunities. 5. The Fitness Cl ub: This conprises
students who are passi onate about fitness and wel |l being of their health. They
| ook after the gym and are responsible for the maintenance and upkeep of the
gym 6. The Book Club: The club is categorised into Mzo and English subcl ub
it harbours students that are passionate about literature, book reading,
poetry, journalismand everything that has got to do with the witten word. The
future plan is to increase the nunber of clubs as each new club has established
a deeprooted ground. A few of the perspective clubs to be institutionalise is
the Journalism Cl ub, Craft C ub, Fashion Designing Club etc. There are al so
| ongst andi ng cl ubs that has been in operation alnost as old the college itself,
such as 7. Youth Adventure Club 8. SelfSupport Union 9. Student Evangeli cal
Union. Title of the Practice Il : PROMOTI NG SOCI AL RESPONSI BI LI TY Soci al
responsibility is an ethical franmework and suggests that an entity, be it an
organi zation or individual, has an obligation to act for the benefit of society
at large. Social responsibility is a duty every individual has to performso as
to maintain a bal ance between the econony and the ecosystens. Governnent
Hrangbana Coll ege firmy believes that being a socially responsible student
gives way to becone a socially and ethically upright citizen. As such Soci al
responsibility is actively undertaken as part and parcel of being a
Hrangbani an. OBJECTI VES 1. To provide social dinension to the educationa
system of the college and incul cate social responsibility and commtnent in the
students. 2. To bring forth the teamspirit and | eadership qualities of the
students and broaden their social outlook that will help themwork for the
wel fare of the community. 3. To equip the students with skills, attitude and
know edge to work with the di sadvantaged sections of society. 4. To play an
integral role in devel opi ng, advancing, and serving the local comunity. 5. To
assune responsibility for all our decisions and actions and ensure the best use
of avail abl e resources. CONTEXT: Governnment Hrangbana Col | ege has al ways
encouraged its students to incul cate conpassion towards their fell ow human
beings and to be a blessing for the society. Mzoramis a state which has
strong civil society and therefore the values of caring and sharing with the
| ess privileged or the collective responsibility to enpower the underprivil eged
is deeply inbibed in the nature of the students which is rather advantageous in
carrying out the practice of social responsibility. The purpose of education is
not just preparing the students for a livelihood but also to nake them good
citizens and above all good human beings. The objective is to nake thensel f
reliant so that they can live with respect and dignity. Qur college encourages
a lifelong ethic of community service. PRACTICE: The institution pronotes
soci al responsibility where students acquire attitude for services and
training, contributively to community devel opnent, environnental awareness and
holistic devel opnent: The various groups of the college, after careful social
survey and research of the people around Aizawl city, chalk out a |ist of what
peopl e around themare in need of, especially the underprivil eged and
vul nerabl e section. In accordance with these needs, their actions and
activities are planned. These activities are as presented bel ow. - Bl ood
Donation canp is regularly organi zed several tinmes annually for Governnent and
NonGover nnent hospitals. - Constructions of Public Water Reservoirs benefit the
| ocal people to have adequate supply of water for their domestic purposes
during dry season. - Cleaning of public water reservoirs benefit the comunity
to have water safe for drinking. - Construction of waiting sheds benefits the
passengers waiting for bus services to have shelter fromsun and rain. =




Cl eaning of Streets and Roads benefits the comunity to maintain clean, healthy
and hygi enic environnent. - H V/ Al DS/ Mal ari a awar eness canpai gn benefits the
community to acquire know edge on precaution fromthese pandem c/vectorborne
di seases. Red Ribbon Club is established with peer educators appointed from

each class. - Special canpaign in adopted villages benefits the concerned
villagers to have community assets |ike Passengers Sheds, Water Reservoirs, and
Uinals etc. - Participation in the various programes for social causes such
as rally for blood donations, - Various programes to create awareness on
antitrafficking of human, tobacco and ot her drugs, |iquor control etc. -
Organised AntiPlastic Drive several tines at adopted villages and in the city
mar ket area, the volunteers educated the shop owners on the harnful effects of
plastic and distributed and denonstrated how to make paper bags. The
institution and the various conmittees for extension activities understands
that the highest participation can be achieved only through active
participations. - The pronotion of activities begins by creating awareness
anong the students by announcements on the coll ege website and other soci al
medi a, through Principal’s address during orientation, notices circulated in
cl ass roons and di spl ayed on notice board and the concerned faculty informthe
students. - The conmittees/agenci es/ services/societies also visit each
classroomas a group, giving brief introduction to their activities,
distributing forms and inviting themto register as nenbers. - Oientation
programe are organi sed and all required information and requirenents are given
out. The students, who have special interest in training or undergoing specia
courses are given consideration in their attendance and due recognition is
given as well for their participation and achi evenents. - The faculty in each
activity are appointed to supervise over the various conmttees, and
participate in extension activities including training progranms, workshops,
semnars and field visits on related topics.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ghbc. edu. i n/ page/ best -practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Hrangbana Col | ege has been named after M. Hrangbana, the donor for the
establishment of the college. It is the first conmerce college in M zoram and
was established in accordance with the vision of the donor, who hinself was a

busi nessman, to provide such type of education to the poor M zo youths

especially fromthe rural areas who cannot afford to venture outside the state.

The vision of the donor was to provide education to as nmany people as possible.
It began as a norning college, thereby providing opportunity for students who

need to take up jobs sinultaneously to support thenselves. As such, the coll ege

till the present day has been a harbor for students coming fromrural areas.
Even though the coll ege has been converted into a day college for several years
except for the norning comerce class, it is still a college which serves and

caters to the needs of students having different kinds of problens, be it
financial or personal, and has al ways been giving a hel ping hand. Hrangbana
college is the place where Student Self Support Union was established for the
first tine in the state. It was established by three pioneer students of the
col | ege under the guidance of the Principal. As the SSU was born in GHBC, the
college itself was the first headquarters of SSU and subsequently other sub
headquarters and branches were opened in different coll eges, higher secondary
school s and hi gh schools over the entire state. The SSU of the college
noti vates and makes the students realize the inportance of earning for |iving.
Mention may be nmade here that a good nunber of students have undertaken sel f



https://ghbc.edu.in/page/best-practices

enpl oynent schenes and a few of them have earned popularity for becom ng
successful businessnen and experts in their areas of selfenpl oynment and giving
training to others. M zoram Students Evangelical Union, a student body was
founded by M. R Zatlaia, the Principal of the college.lt is the first of its
kind to suit the spiritual needs of the Mzo youth which started functioning in
the college to which other colleges and hi gher secondary schools have their
affiliation. MSEU is a registered society under the Government of M zoram
Hrangbana col | ege al so excels in sports, it has been chanpion of the M zoram
Uni versity Sports several tines and is the only college which could grab the
chanpi onshi p shield by w nning three consecutive years. The | ocation of the
college is also a distinct feature in the sense that it is centrally |ocated
and easily accessible fromall parts of the city. It is situated close to
di fferent banks and there is an ATM booth in the college building itself. There
is also a hospital nearby in case of energencies. It is also close to the
mar ket pl ace and a comunity hall. Inportant government offices |ike Directorate
of School Education and Hi gher and Techni cal Educati on and many other like
offices are only at a wal ki ng di stance.

Provide the weblink of the institution

https://ghbc. edu.in

8.Future Plans of Actions for Next Academic Year

PLAN of ACTION. 1. Wbrk and Budget allocation for various commttee. 2. Funds
Procurenent for infrastructural devel opnent. 3. Opening of Boys Hostel 4.
Increase in Electric power generation 5. Extension and Upgradation of Canpus 6.
| mprovenent on the Curriculumdelivery 7. Student Enrichment Programres 8.
Openi ng of PG and UG Soci ol ogy) courses. 9. Organize a one/two day Faculty
Pr of essi onal Devel opment Seminar. 10. Organize a one day Administrative Training
for the Nonteaching staff, preferably from ATlI. 11. O gani ze workshop on ICT
l[iteracy for the faculty, the ICT Cormmttee may be directed to take action in
this regard. 12. Enphasis on Research activities, collaboration and |inkages
activities. Anotification letter be send to the Planning and Advisory Committee
as well as the Research and Consultancy Cell in this regard.
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